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Sinclair's Corner 


By JOHN SINCLAIR 
President 

Since my last article, a lot has been 
happening. Monday, January 9, 
Tuesday, January 10, Wednesday, 
January 11, and Thursday, January 
12, 1984, we met 
with different 
committees in 
Toronto to dis¬ 
cuss their de¬ 
mands for 1984. 
They were 
Health & Safety, 
Apprentice, 
Sickness & Ac¬ 
cident and Pen- 
s i o n Com¬ 
mittees. Then, 
on Friday, January 13, 1984, I met 
with Alderman Jack Vaillancourt 
who had arranged a meeting with M r. 
Bob Duignan, Traffic Co-Ordinator, 
Oshawa Public Works Department, 
and Mr. David McMullen, Traffic 
Operations Manager, Region of 
Durham Works Department, about a 
problem that was raised with me 
since becoming President regarding 
people who park across Park Road 
from Gate 28 when people are trying 
to get across Park Road in the morn¬ 
ing and after the shift. I discussed 
with them the idea of doing a study 
on it, and they said all right. I then 
had the chance to meet Mayor Allan 
Pilkey. 

On Sunday, January 15, 1984, a 
meeting was held for Delta Faucet at 
the Flying Dutchman Hotel in 


Bowmanville. The Chairperson, 
Eveline Kennett, Anne MacDonald, 
International Representative Steve 
Nimigon, and myself met to explain 
to the Sisters and Brothers what the 
Company had told us on Wednes¬ 
day, January 4, 1984, and that there 
was going to be a temporary lay-off 
because they were going to phase out 
the Copper Shop and expand on 
building faucets in which they pre¬ 
dicted there will be an increase in 
jobs. I might also say at this time that 
there was a good turnout at the 
meeting. 

On Monday, January 16, 1984, I 
was at a meeting with the Labour 
Relations Board in the morning. I 
will outline this at a later time. I then 
went to the GM Council meeting, 
and again on Tuesday, January 17, 
and Wednesday, January 18, 1984. 

On Thursday, January 19, 1984, I 
met with the Duplate Committee, 
and also on the morning of Friday, 
January 20, 1984. 

On Friday afternoon, the plant 
chairman and myself met with Rod¬ 
ney Andrew, who is Director of Per¬ 
sonnel, and asked about the “B” 
Body going or staying, and his reply 
was that it was going. So, all I can say 
is that D-Day will be around July 26, 
1984. I still can’t understand why a 
car we are building right now which 
is near the top of their quality chart is 
going to tie sent to a plant in the USA 
which is right near the bottom of the 
chart. I have never paid much atten¬ 
tion to their quality charts in the past. 


So, when the foreman comes around 
and says, “Hey, we are slipping 
down on our quality chart”, ask him 
if this is the same chart “B” Body 
Oshawa was on, and if he says yes, 
then ask him to give you a good ex¬ 
planation as to why the No. 1 car, if 
not the best-built car in Oshawa, is 
going to be moved to the United 
States. 

The other thing I mentioned to 
Rodney Andrew was the complaints 
I am getting from people buying new 
cars and not getting good service 
from the dealers they bought them 
from because of all the things they 
can’t get parts for. I could under¬ 
stand this if it was a car built in the 
USA, but when one is built in Osha¬ 
wa, there shouldn’t be any problems. 
I said to him that I would like him to 
set up a meeting with Rex Williams, 
who is General Parts Manager, and 
myself to discuss the problems some 
of our members are having. Also, I 
would like to say again, if any 
member of Local 222 is having a 
problem with getting their car fixed 
because the dealers can’t get parts 
for them, especially the ones we 
build in Oshawa, I would like you to 
let me know about it. 

To all members of Local 222, don’t 
forget Saturday, February 18, and 
Sunday, February 19, 1984, the Ed¬ 
ucation Committee are having a 
Week End Seminar, and anyone in¬ 
terested in this seminar should fill out 
an application and have it returned to 
the Union Hall by February 10,1984. 



GM UNIT 

Plant Chairman’* Report 


By PHIL BENNETT 
Plant Chairman 

PREPARATION FOR 1984 
MASTER AGREEMENT 
On January 13, 14, 15 and 16th the 
Master Bargaining Committee met in 
Toronto with every local union be¬ 
nefit committee — example (Pen¬ 
sions, S & A, 
SUB, Health and 
Safety, Sub¬ 
stance Abuse, 
Apprentice 
Committee, etc.) 
and we went 
over all of the 
demands sub¬ 
mitted by the 
above com¬ 
mittees. 

On January 
16, 17, 18, 19, and 20th the Master 
Bargaining Committee commenced 
drafting up the changes to the Master 


Agreement for the 1984 set of nego¬ 
tiations. The changes or amend¬ 
ments to the Master Agreement 
should be completed in the very near 
future so that the Union will be ready 
for 1984 negotiations in lots of time, 
in case the Company want to begin 
early bargaining. 


SKILLED TRADES 
DEMANDS 1984 

When we were in Toronto on 
January 16th, through the 20th, the 
Master Bargaining Committee did 
not go over the Skilled Trades sec¬ 
tion of the Agreement. The reason 
for this was because Brother Junior 
McMullan is ill and was not able to 
attend these meetings, and Brother 
McMullan is also one of the Skilled 
Trades representatives “elected by 
the council” to represent the 
Tradesmen along with the Chairmen 
and Presidents at the Master 


Bargaining table. Also I wanted to 
have all of the Skilled Trades rep¬ 
resentatives in Oshawa get together 
with myself and President Sinclair to 
draft up the changes and amend¬ 
ments to the Skilled Trades section 
of the Master Agreement. 

I have asked both the Financial 
Secretary Carl Finlay and President 
John Sinclair if they would authorize 
the expenditure to take the Skilled 
Trades Reps out of the plant to draft 
up the trades demands, and they 
have both agreed to do this. I will 
have had this meeting with the skill¬ 
ed trades representatives by the 
time this article is printed. 

As I have mentioned above, be¬ 
cause of Brother McMullan being ill, 
we did not deal with the Skilled 
Trades Section of the Agreement and 
we will not do so until the Skilled 
Trades representatives from Oshawa 
have had their input at drafting up the 
Skilled Trades demands for 1984 
negotiations. I sincerely hope 
Brother Jr. McMullan will have a 
speedy recovery from his illness. 

A SPECIAL INCREASE OF 28c 

Effective March 5, 1984, every 
member will receive a special in¬ 
crease of twenty-eight cents (28c) per 
hour in their pay cheques. This 28 
cents per hour increase was nego¬ 
tiated by the Union in the 1982 nego¬ 
tiations. This special increase will be 
added to the cost-of-living allowance 
effective March 5, 1984, concurrent 
with the adjustment scheduled for 
that date and thereafter. 

In conclusion, every member will 
receive an additional 28 cents per 
hour special increase effective 
March 5, 1984. Also every member 
will receive in addition the amount of 
monies that the quarterly cost-of-liv¬ 


NOTICE OF ELECTION 
for 

ELECTION COMMITTEE 

EIGHTEEN (18) TO BE ELECTED: 

Nomination for the Election Committee election, to take place 
from the floor of the General Membership meeting, to be held at 
the UAW Hall, 44 Bond Street East, Oshawa, on Thursday, 
February 2nd, 1984. 

Meeting starts at 7:30 p.m. and the election is $be held from 
the finish of the meeting until 8:30 a.m. Firday, February 3rd, 
1984. * 

VOTING BY UNION CARD ONLY. 

Al Webb and Harold Mutton, 
Co-Chairmen, Local 222, 
UAW Election Committee. 



JANUARY 5, 1984 

NOTICE OF MOTION 

“That the by-laws of Local 222 be ammended to pro¬ 
vide for the employment of a second Service Rep¬ 
resentative whose duties and obligations to be the 
same as the present Service Representative. This 
position to be elected in conjunction with the regular 
1984 Executive Election. Further, that an Alternate 
Service Representative would be elected, also in 
conjunction with the regular 1984 Executive Elec¬ 
tions, who would replace either of the Service Rep¬ 
resentatives when they are absent.” 

This Notice of Motion will be discussed at the 
February 2,1984 General Membership meeting. 


REVISED 

NOTICE OF ELECTION 
FOR GM UNIT 

One (1) Shop Committee Chairman. 

Eleven (11) District Committeemen. 

Two (2) SUB Representatives — One (1) SUB Alternate. 

Two (2) Insurance Representatives — One (1) Insurance 
Alternate. 

One (1) Pension Representative—One (1) Pension Alternate. 
Sixteen (16) Delegates — CLC Convention. 

All members in good standing working within General Motors 
in Oshawa, stand nominated and have from Tuesday, January 
24,1984, until 1:00 p.m. on Tuesday, January 31,1984, to declare 
by written notice, on cards available at the UAW Hall, 44 Bond 
Street EasF, Oshawa, their intentions to stand for the above 
positions. 

Election will be held on TUESDAY, FEBRUARY 14,1984, and if 
a run-Off is necessary, it will be held on Tuesday, February 28, 

1984. 

Times and places of elections will follow at a later date. 

Elected Candidates will take office on Monday, March 5,1984. 

Any member not having a Union Card, should get in touch 
with the UAW Hall or Committeeman. Voting in this election by 
NEW UNION CARD ONLY, which are now in the process of 
being mailed. v . 

ELECTION RULES 

1. Every member has a home base where they report to work at 
the start of their shifts. This will determine where the 
member will have the right to vote. They will vote only in the 
District election or Zone election where their home base is 
situated. Past practice will continue for elected Union 
Officers not working in the plant and appointed and elected 
Representatives who work straight days. 

2. Every member has a home base where they report to work at 

the start of their shifts. This will determine where they will ^ 
have the right to stand for election as District Committee¬ 
man, Committeeman or Alternate Committeeman. 

A special election issue only, of The Oshaworker will be 
published February 3,1984, outlining all the various Candidates 
and various positions they are standing for, within the General 
Motors Unit of Local 222. 

Biographies of the Chairman Candidates, all District Commit¬ 
teemen Candidates, all Insurance, SUB, Pension representa¬ 
tives, and Insurance, SUB and Pension Alternate Representa¬ 
tives biographies should contain seventy-five (75) words or 
less. Passport type black and white photos only are acceptable 
for the Candidates for Chairman, District Committeeman and all 
Benefit Representatives should also contain seventy-five (75) 
words or less. 

No biographies or photos are required for the various Candi¬ 
dates standing as Delegates to the Canadian Labour Congress 
Convention. 

The deadline for submitting photos and biographies addres¬ 
sed to the Editor of The Oshaworker , Special Election Issue 
February 3, 1984, 44 Bond Street, East, Oshawa, Ontario, is 
January 31st, 1984 at 1:00 p.m. 

Contact the Secretary-Treasurer of Local 222 who can advise 
you where to make an appointment to obtain your Union paid 
photo. Al Webb & Harold Mutton, 

Co-Chairmen, Election Committee, Local 222, UAW 


ing allowance adjustment will gener¬ 
ate effective March 5th, 1984. 

“B” CAR LEAVING 
On Friday, January 20th at 2 p.m. 
President Sinclair and myself met 
with Rod Andrews, the Personnel 
Director for General Motors of 
Canada. The purpose of this meeting 
was to attempt once again, to con¬ 


vince the Company to leave the “B” 
C^r in Oshawa, for the reasons that 
we all know. At the conclusion of the 
meeting Rod Andrews told Presi¬ 
dent Sinclair and myself that the 
“B” Car was definitely leaving 
Oshawa and we would no longer 
build the “B” Car after the end of 
July 1984. I just hope the Company 
has made the right decision. 
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Secretary •Treasurer's 

Report 

By CARL FINLAY 


Following are the dates set aside for District 
Dances: District 4 “A” Body—February 4th, 
Jim McGee; District 9 North Plant — Feb¬ 
ruary 25th, John Phalen; District 1 & 11 Truck 
Plant — March 17th, Tom Hoar and Bing 
Campney; District 3 “B” Body Hardware — 
March 24th, Keith Post; District 5 Chassis — 
March 31st, Doug Reynolds. 

If you want tickets for your district dance, 
that also includes a roast beef dinner and bar 
privileges all for only $10.00 per couple, see 
your District or Committeeman. 

Within the next couple of weeks you will be 
receiving a new Union membership card, that 
you will be required to use in all elections or 
purchasing your tickets for the UAW summer 
picnic, prizes. The new membership cards are 
going to be blue and if it is lost and you require 
a replacement it will be orange, and marked 
duplicate and will be noted on our computer at 
the Union Hall and easily identified by the 
Election Committee during any election. I 
have found it necessary to go to this extent to 
insure our dues-paying members that the 
thousands of dollars spent on plant elections 
show fair results, and that each member is 
only entitled to one vote. In the past we issued 
another card to any member who claimed they 
lost their original. The computer will tell us 
now whether an original or duplicate card is 
current to any one individual. I have been 
given reasons to believe that persons who 
have acquired a duplicate card possibly found 
their original and have attempted to vote more 
than once in the same elections. For every¬ 


one’s information I am quoting Article 49 of 
the UAW Constitution, as this would apply to 
any member of our local Union: 

ARTICLE 49 

Fraud in Local Union Elections 

Any member convicted of misrepresenting 
returns, altering, mutilating or destroying de¬ 
posited ballots, voting fraudulently or of in¬ 
timidating others by threats or otherwise 
interfering with a member in the exercise of 
her/his right to cast a ballot in Local Union 
elections and strike balloting, shall be 
punished in accordance with the Trial Pro¬ 
cedure outlined in this Constitution. The 
member so convicted shall be disqualified for 
either elective or appointive office within the 
jurisdiction of the International Union for a 
period of not less than two (2) years or more 
than five (5) years. 


SECRETARY-TREASURER’S REPORT 
DECEMBER 1983 

RECEIPTS $481,431.44 

EXPENDITURES 475,668.86 

Surplus $ 5,762.58 

BANK BALANCE — DECEMBER 31, 1983 
Current Account 

November 25, 1983 $ 312,191.32 

December Deposits 2,032,320.85 

2,344,512.17 

December Withdrawals 2,016,910.40 

$ 327,601.77 


ASSETS 


Cash on hand 

$ 5,516.56 

Bank Balance 

327,601.77 

Autoworkers Credit Union 

21,581.74 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

248,415.66 

GM Unit Benefit Fund 

96,931.52 

Short Term Deposit 

1,500,000.00 

$2,302,047.25 

Less O/S Cheques 

295.987.50 

$2,006,059.75 


RECEIPTS 


Check-offs 

$402,517.93 

Hall Rent 

5,825.00 

Apartment Rent 

450.00 

Miscellaneous Sales 

1,137.50 

Telephone 

373.02 

Entertainment 

491.25 

Vending Machines 

1,810.95 

Retired Members Dues Fund 

1,508.90 

Office Salaries 

2,436.34 

Oshaworker 

1,429.91 

Building Maintenance 

457.80 

Miscellaneous 

84.00 

Int’l Union Strike Fund Rebate 

49,600.34 

Green Shield 

13.34 

Term Deposit Interest 

9,138.36 

Federal Tax Adjustment 

4,156.80 

Total Receipts 

$481,431.44 


EXPENDITURES 


Office & Hall Wages 

$ 38,717.53 

Lost Time Wages 

46,217.22 

Payroll Service Charge 

546.00 

Lost Time Expense 

28,531.88 

Per Capita Tax 

266,2% .09 

Office Supplies 

3,772.79 

Computer Equipment 

8,017.68 

Hall Supplies 

2,054.01 

Building Maintenance 

6,435.89 

Entertainment 

1,742.50 

Welfare 

192.80 

Education 

921.75 

Donations 

875.00 

Refunds 

305.10 

Retired Members Dues Fund 

2,447.17 

Retired Members Fund 

62.00 

Postage 

80.00 

Special GM Unit 


Benefit Fund 

35,136.00 

Pension Plan 

810.15 

PAC 

12,000.00 

Telephone 

2,936.86 

Oshaworker 

10,414.24 

Miscellaneous (Jackets etc.) 

4,751.43 

OHIP 

368.55 

Officers Insurance 

675.48 

Audit 

825.00 

Vending Machines 

376.25 

P.E.L. Staff 

159.49 

Total Expenditures 

$475,668.86 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 


“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 



172 King St. E., Room 106, 
Oshawa, Ontario L1H 7N2 - 579-1951 


Notice of Election 
For Duplate 

CLC Convention Delegate 

ONE (1) TO BE ELECTED 

All members in good standing working within Dupiate in 
Oshawa, stand nominated and have from Monday, March 5, 
1984, until 1:00 p.m. on Tuesday, March 12,1984, to declare by 
written notice, on cards available at the Union Hall, 44 Bond 
Street East, their intention to stand for the above position. 
Election will be held on Tuesday, March 20th, 1984. 

TIME AND PLACES: 

Union Hall 8:00 a.m. to 4:00 p.m. 

In-Plant 6:00 a.m. to 7:30 a.m. 

11:00 a.m. to 12:30 p.m. 

2:30 p.m. to 4:00 p.m. 
Harold Mutton, 

Al Webb, 

Co-Chairmen, Local 222, 
UAW Election Committee. 


Notice of Election 
CLC Convention Delegate 
for Balance of Local 


ONE (1) TO BE ELECTED 

All members in good standing, working within Delta Faucet of 
Canada Limited, Cliff Mills Motors Limited, Kerr Industries, 
Flexpac Products Limited and A.V.P. Extrusions Limited, stand 
nominated and have from Monday, March 5th, 1984, until 1:00 
p.m. on Tuesday, March 12th, 1984, to declare by written notice 
on cards available at the Union Hall, 44 Bond Street East, their 
intentions to stand for the above position. 

Election will be held on Tuesday, March 20,1984. 


Union Hall 
Delta Faucet 

A.V.P. Extrusions 

Cliff Mills 


TIMES AND PLACES: 

8:00 a.m. to 4:00 p.m. 
6:30 a.m. to 7:15 a.m. 
3:00 p.m. to 4:00 p.m. 
7:30 a.m. to 8:15 a.m. 
3:30 p.m. to 4:15 p.m. 

Lunch Hour 
Harold Mutton, 

Al Webb, 

Co-Chairmen, Local 222, 
UAW Election Committee. 


Oshawa Area Skilled Trades Council 
Meeting and Election 

Union Hall 

Sunday, February 19,1984 
6:00 p.m.-10:00 p.m. 

Election of officers and regular agenda 

George Cox, Dick “Porky” Kittle 

Secretary Treasurer Chairman 

£ 


LOCAL 222 UAW 
RETIREE’S MEMBERSHIP 
MEETING 

Monday, February 13,1984 
1:30 p.m. —UAW Hall 

THREE (3) ATTENDANCE DRAW PRIZES 


Retiree’s Valentine Dance 
February 17,1984 
8:00 p.m. to 1:00 a.m. 

1 DOOR PRIZE 

2 SPOT PRIZES 

Tickets available at the UAW Hall 
from Feb. 1st to Feb. 10th 1984 
$3.00 Each $3.00 Each 


RETIREE’S EXECUTIVE 
MEETING 

Monday, February 6,1984 
1:00 p.m. 

Meeting will be held in 
Retiree’s Chapter Hall 
44 Bond St. E. Oshawa 


UAW 

Bowling 

By LES MacDONALD 

We are into our second section 
now. Winners of the^ first section 
were “A” Division Barney’s 
Tavern. “B” Division Fountains 
Sunoco “C” Division Ron’s Skate 
Care. 

The “B” Division had five (5) 
teams still in the winning going into 
the last night. It ended up in a three 
way tie between Fountains Sunoco, 
Eye Shoppe and M & D Meat Pro¬ 
ducts with Fountains winning by 
total pinfall for the section. Con¬ 
gratulations to all. The UAW 
tournament is being held in Brant¬ 
ford on March 10. Anyone wishing to 
enter please see one of the Exec¬ 
utive. Will have standings in nexX 
paper. High scores for the following 
weeks are: 

JANUARY 6TH 

Dennis Livingstone 792, Wolf 
Mueller 786, Steve Pollock 783, 
George Hobin 775, Hal Ballem 744, 
Ron Jones 732, Dan Rule 723, Peter 
Stripe 722, D’Arcy Chapman 721, 
Tom Harris 712, Marilyn Blodgett 
694, Louis Gervais 694, Herb 
Pinkney 692, Barry Livingstone 692, 
Tariq Shaikh 690, Ron Murray 690, 
Lynda Scott 690, Ben Wind 687, Guy 
Lacroix 682, Don Revoy 682, Harry 
Langrear 682, Bemie Schaffer 672, 
Carlos Felix 671, Sonny Lawrence 
666, Roy McHugh 662. 


JANUARY 13TH 
Bernie Schaffer 852, Dave Murray 
842, Paul Derry 770, Ken 
Livingstone 760, Hal Ballem 753, 
Steve Pollock 739, Bob Clark 726, 
Sonny Lawrence 719, Lance Living¬ 
stone 717, Tariq Shaikh 707, Santi 
Smampharb 705, Gerry Daigle 700, 
Don Revoy 700, Barry Livingstone 
697, Marilyn Blodgett 693, Connie 
Lockhart 690, Gene Dziama 687, 
Murray McKinnon 684, Barb Smith 
683, Jim Meikle 679, Peter Stripe 
676, Jim Wind 673, Garnet Geroux 
672, Roy McHugh 671, Noel Ric¬ 
ketts 670, Ron Robertson 668. 
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Insurance Demands 
for 1984 

By LLOYD CLARKE and DAVE BROADBENT 
Insurance Representatives 



The Canadian Insurance Rep¬ 
resentatives met in Toronto on 
January 9 and 10 to compile the 
insurance needs that we wish to have 
presented to the Company when 
negotiations open this summer. 
When we completed our meeting on 
January 9, we had a comprehensive 
list of over 100 items that we are seri¬ 
ous about, considering that the 
insurance section of our contract is 
most important to each and every 
one of us and our families. I appre¬ 
ciate the fact that some of the items 
are repetitious from the 1982 set of 
negotiations, but we must all re¬ 
member that we were faced with bad 
times when to try and secure any 
great gains. As a participating 
negotiator in 1982,1 can honestly tell 
you that Brother Phil Bennett 
drained as much from the well as was 
humanly possible. Unless some 
negotiators were prepared to strike. 

Back to the issue at hand. On 
January 10, we met with the Master 
Committee to introduce each and 
every proposal we had and why they 
are so important to achieve at the 
negotiating table this year. At this 


point, the Master Committee will be 
analyzing each item to consider 
whether the demands should be dis¬ 
cussed further or if they are accept¬ 
able as presented. The final list will 
be established for discussion by the 
Committee, from the Master Com¬ 
mittee as well as the Insurance 
Chairman which I was in 1979 and 
.1982 negotiations. This is the pro¬ 
cedure as outlined, so I would sug¬ 
gest that you not allow anyone to pull 
the wool over your eyes. 


OPTIONAL GROUP 
LIFE INSURANCE 
In 1982, we were able to increase 
the Optional Life Insurance so that 
each member may elect to secure 
$10,000, $20,000 or $30,000 in addi¬ 
tion to what the Company pays for. 
In my opinion, the member pays a 
very cheap premium for this cov¬ 
erage, which can be attested to by 
any outside insurance salesman. For 
example, a member who wishes an 
additional $30,000 if between the 
ages of 30-34, would pay 8 cents per 
thousand per month for a total of 


$2.40 per month. This could take the 
place of mortgage insurance. 

It came to my attention locally, as 
well as from Reps in other areas, 
that, when a member applies for the 
$30,000 insurance, he immediately 
receives a letter from Metropolitan 
Insurance to report to their doctor for 
an exam. Great stuff, but this exam is 
not covered by OHIP because it is a 
life insurance exam. 

This is in complete opposition to 
the verbal commitment I received 
from General Motors during the 1982 
negotiations. I met with the General 
Motors powers who eventually ag¬ 
reed that, if Metropolitan Insurance 
requests an exam to determine your 
excellent health, you can go to your 
own family doctor. If any member 
has a problem with this situation, I 
would strongly suggest that you con¬ 
tact Dave Broadbent or myself imme¬ 
diately. For your own financial bene¬ 
fit, stay with your Insurance Rep¬ 
resentative by requesting your 
Supervisor to call the Benefit Office. 
They are prepared and knowledge¬ 
able to handle your problem, and will 
not lead you astray. 


Service Representative’s Report 


By AL O’DONNELL 

WORKER’S COMPENSATION 
APPEALS 

I have requested hearing dates for 
quite a few Compensation cases. 
These hearings are held in Toronto 
and I am required to attend and rep- 
resent the 
Brother or Sister 
who has had 
their Claim de¬ 
nied. These 
cases take quite 
some time to 
prepare pro¬ 
perly. The first 
stage of the Ap¬ 
peal, the case is 
heard by a single 
Adjudicator. 
The Claimant is sworn in and the 
minutes are recorded verbatim. A 
decision is given in writing about two 
(2) weeks later, and if the decision is 
not favourable we have the right to 
appeal to a three (3) member board. 
Unfortunately, it all takes time but I 
am doing the best I can to move these 
cases along as quickly as possible. 

RECURRENCE OF 
AN OLD INJURY 

If you return to work after a com¬ 
pensable, and are unable to continue 
work, you must go to the First Aid 
Station in your Plant or to the Plant 
Hospital and file a “recurrence 


form”. In many cases, the Compen¬ 
sation Board is unaware you are off 
work, because General Motors has 
not notified them you are off work 
and losing time. Make sure you file a 
“recurrence form” if you are re¬ 
injured, and phone 644-5137 (GM 
COMP) to make sure they have noti¬ 
fied the Board. 

If you are denied Unemployment 
Insurance Benefits, you have the 
right to appeal that decision. If you 
have filed late and denied benefits, 
you must justify and show good 
cause for each and every day you are 
late. The Appeals are held at Canada 
Manpower before a three (3) member 
Board of Referees at 44 Bond Street 
West. If you feel you have an appeal, 
come to the UAW Hall and I will help 
you any way I can. 

NEW CANADA 
PENSION RATES 

The new Canada Pension rates for 
1984 are as follows: 

Regular Canada Pension 


(age 65 and over) $ 387.50 

Disability Benefits $ 374.50 

Dependent Children $ 83.87 

Surviving Spouse 
(under 65) $ 229.18 

Surviving Spouse (over 65)$ 232.50 

Death Benefit $2,080.00 

Old Age Security $ 263.78 


Remember that none of these 
benefits are automatic. You must 


apply for them. In Oshawa, it is at the 
Bell Towers, Oshawa Shopping 
Centre. Phone 576-7901 

I moved a notice of motion that 
there be two Service Reps, both of 
them to be elected in conjunction 
with the Executive elections, and 
that an Alternate also be elected. 
Brother Larry Ladd was working 
with me at the Hall, but was sent 
back to the plant by a decision made 
at a membership meeting. There was 
a motion passed that if in the opinion 
of the President extra help was re¬ 
quired, he would decide when and 
who should be called in to assist me. 
The fact is, nobody is helping me and 
the only time I am replaced is when I 
am away at a Worker’s Compensa¬ 
tion Appeals in Toronto or at the 
UIC. 

This does not resolve the problem. 
Hundreds of people call the Union 
Hall for assistance with their Com¬ 
pensation or Unemployment Insur¬ 
ance Appeals. Hundreds also come 
to the Hall in person. Some bring 
their spouse, which is fine with me. 

I know there are people who be¬ 
come fed up waiting in the waiting 
room and go away, and that others 
can’t get through on the telephone. 

My motion that there be two Ser¬ 
vice Reps will be debated at the Feb¬ 
ruary 2nd General Membership 
meeting. 





Pensions 


By JOHN BEERS 
GM Pension Representative 



The Pension Committee met in Toronto, January 
10th and 11th, and the Pension demands for the upcom¬ 
ing contract were submitted to Brother Bennett, 
Chairman for the Canadian Region and the Master 
Committee. 

I hope by now that all retirees have received their 
cheques from GM, $300 each retiree and $180 for 
widows. 

Pay out of Life Insurance must be applied for before 
age 65, e.g., $22,000 if at age 60, you withdraw $10,000, 
then after your death your beneficiary would receive 
the balance of $12,000. 

On behalf of the membership of Local 222,1 wish the 
following members a Long and Happy Retirement: 

Years 

of Retirement 

Name Dept. Service Date 

Blake S. Bebee 66 19.9 September 1, 1983 


Thomas Cesarek 

25 

29.8 

January 1, 1984 

Victor Charewicz 

52 

28.8 

January 1, 1984 

Marie M. Coe 

33 

30.7 

January 1,1984 

Dmytro J. Danchuk 

53 

27.8 

January 1, 1984 

Raymond L. Darling 

53C 

29.1 

December 1, 1983 

Michael J. Fryza 

4C 

29.2 

January 1, 1984 

Josef Gajda 

20 

31.3 

January 1,1984 

Ronald Goddard 

51A 

26.9 

December 1, 1983 

David T. Govan Jr. 

88 

30.1 

December 1, 1983 

Owen G. Greenfield 

1 

31.1 

January 1, 1984 

Betty A. Hill 

15 

30.1 

January 1, 1984 

William C. Mason 

65 

20.1 

January 1, 1984 

Beverly C.McCloskey 

52 

34.3 

February 1, 1984 

Bernard F. Noiles 

77 

32.6 

October 1, 1983 

Ronald F. Poole 

85 

34.4 

January 1,1984 

Steve Sprostak 

69A 

30.0 

January 1, 1984 

James E. Stewart 

1 

33.4 

January 1,1984 

Robert M. Tkatch 

53 

30.6 

January 1, 1984 

Kenneth F. Wood 

77 

30.1 

February 1, 1984 
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Body Trim & Hardware 


By DON THOMPSON 

While acting as District Commit¬ 
teeman, I had a first hand oppor¬ 
tunity to observe how Department 88 
Inspection Management attempt to 
place whoever 
they want into 
this department 
regardless of 
anyone’s rights. 
This took place 
when they just 
up and moved a 
Department 90 
employee into 
Department 88 
when there was 
no opening and 
as a matter of fact, they had to be 
overpopulated as they have been 
loaning Inspectors out to the Chassis 
Plant. 

When I approached Inspection 
supervision, I was told they had an 
agreement with the Union to make 
this move. At this time, I phoned 
Brother Keith Post, who was at pre¬ 
negotiations in Toronto and was told 
by him that he had no such agree¬ 
ment. I then checked with the 
Employment Office to see if a trans¬ 
fer had been acted on. I was told that 
they had not received a requisition 
from Department 88 to add another 
employee. 


I went back to Department 88 
supervision and was told that they 
didn’t see anything wrong with the 
way they had added an employee and 
that they were not in any violation of 
the agreement. I told them they were 
in violation, that they didn’t follow 
proper procedure in filling opeilings 
and that I would be putting in a griev¬ 
ance against this move. I am positive 
this will be corrected by the time you 
are reading this column. 

I was also told which acting Dis¬ 
trict that the no punch out issue was 
almost worked out and should be put 
to bed as soon as the Top Committee 
gets Management to sit down with 
them which is to take place sometime 
during the week of January 23, 1984. 

There is no doubt in my mind that 
the Company is trying to keep this 
issue of no badge out alive, so that 
the Top Committee has less time to 
concentrate on the real issues of the 
84 contract such as pensions, bene¬ 
fits, and pay increases. I might add it 
was encouraging to note that GM has 
started accepting applications for 
employment again. I hope this means 
an increase in manpower as the 
rumour has it. 

Remember, if you have an issue or 
a question that you feel you need 
assistance with, call your Commit¬ 
teeman. 



1st Vice-President’s Report 


By ORVILLE FAUGHT 

HATS OFF TO 
BROTHER KINLIN 

By the time this paper reaches 
your homes, many General Motors 
hourly and salary workers will have 
already been approached for a dona¬ 
tion towards 
Brother Jim Kin- 
lin’s annual cru¬ 
sade of raising 
money for 
leukemia re¬ 
search. He de¬ 
serves the moral 
and financial 
support of all of 
us in Durham 
Region and sur-' 
rounding area. 
Jim was born in Oshawa on Sep¬ 
tember 6th, 1926. He attended St. 
Gregory’s school and OCVI. In 1942 
Jim worked at the GM main office on 
William Street. In 1945 he went into 
the army and after his discharge got a 
job at Duplate and has been working 
there for the past thirty-eight (38) 
years. Jim, a long-time member of 
Local 222, served office on the Poli¬ 
tical Action Committee. He attended 
the Port Elgin UAW School and is 
presently a member of the Royal 
Canadian Legion Branch #43 in 
Oshawa. 

In 1971 Jim got stricken with 
Hodgkins disease (cancer of the 
lymph glands). After receiving sev¬ 
eral treatments of chemotherapy, his 
strength gradually returned. Being 
an ardent swimmer, Jim swam 
everyday at the Civic Auditorium 
pool as swimming was prescribed to 
be a good therapy for his then condi¬ 
tion. It was then that Jim decided to 
put his daily swimming to good use, 
so in 1976 he approached the 
Leukemia Research Foundation. 

As Jim puts it — this group of 
hardworking and very dedicated 
ladies, approved the swim-a-thon 
and in 1977 the month of January was 
declared leukemia month and Jim’s 
swim of a mile a day for twenty-one 
(21) days began. 

In 1980 Jim was again stricken 
with cancer. This time diagnosed as 
lymphonia and was unable to do the 
swim, but the swim went on as his 
faithful back-up swimmer Barb 
Loreno did the twenty-one (21) miles 
for him. 

A sum of $65,000 has been raised 
from the seven swims towards re¬ 
search. Some of that money has pur¬ 
chased a microscope and a centri- 
fridge for Toronto Sick Children’s 
Hospital. 

Jim has asked me to thank all Gen¬ 
eral Motors hourly and salary em¬ 
ployees for their donations and 


wonderful support in helping to raise 
money for such a worthy cause. Let 
us hope 1984 will be a year to stamp 
out this dreadful disease. The money 
raised this year will be used to pur¬ 
chase leukemia research equipment 
for Toronto Sick Children’s Hospi¬ 
tal. Jim started his 21-mile swim on 
January 2, 1984. He has been swim¬ 
ming one (1) mile per day and on 
Sunday, January 29th, 1984, at ap¬ 
proximately H a.m. Jim finished the 
last leg of this year’s swimathon. 

With these prosperous economic 
times, the issue of a decent pension 
looms larger than any other issue 
over our Collective Bargainers’ 
heads. I would like to outline to you 

— the younger generation, why it is 
so very important that we look after 
our elders and at the same time out¬ 
line how much it can affect you on 
the assembly line. 

I remember when I worked two to 
three years at General Motors and 
the issue of pensions would come up. 
The first thing that came to my mind 

— how would it affect me if they raise 
the pensions? What is in it for me? 

It is generally acknowledged that 
when the Union negotiates a Collec¬ 
tive Agreement there is a certain 
amount of dollars available from the 
Company. The Union has a large say 
as to how to distributeYhe negotiated 
money. But back to our young^ 
people. It is well known that many of 
the preferred jobs — off the line work 
places — have slowly disappeared 
from our Oshawa plants, such as 
Parts and Service, CKD, Radios, 
Wire and Harness and many others. 
However — still numerous preferred 
jobs still exist within our plant such 
as Drivers, Lift Truck Operators, 
Material Handlers, Tool Crib Atten¬ 
dants, Repairmen, etc., etc. In other 
words most of our people with thirty 
(30) years seniority still have pre¬ 
ferred jobs, which are off the lines. 
These jobs in many cases could be 
filled by young people who are now 
working on the assembly lines. 

So the basic logic is, negotiate a 
decent pension with a cost-of-living 
clause, and you will see hundreds of 
senior people take the retirement 
route. In short, a decent pension 
agreement would greatly benefit all 
of us young and old. 

Every union representative has to 
be socially conscious. We are duty 
bound to look after the people who 
paved the way for our present and 
future livelihood. We have to unite 
behind our number one (1) aim — to 
get a decent pension for all our past, 
present and future members. If we 
achieve this, it will benefit every 
single Brother and Sister on the As¬ 
sembly Lines. It is a must that we 
make this our number one (1) goal. 
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Local 222 UAW Education Institute 

44 Bond St L 
Oshawa, Ontario, L1G1B1 
Saturday & Sunday, Febmary 18 & 19,1984 


8:45— 9:30 a.m. 

Institute Registration — Local 222 HaJI 

9:30 —10:00 a.m. 

Opening Session — Keynote Speaker 

Sam Gindin, Research Director 

UAW Canada 

10:00 — 12:00 noon WORKSHOPS 

The Education Committee 

reserves the right to 1. Time Study 

cancel courses with 2. Committee person Training 

insufficient registrations 3. Women In The Workplace 

4. Collective Baraainina 

Please indicate your first 
and second choice of 
available courses when 
you register 

5. Workers’ Compensation & 

Unemployment Insurance 

6. Preparing for Retirement 

7. Basic Benefits Program (G.M. Unit) 

Please Register Early 

12:00 noon —12.45 p.m. 

12:45 —1:00 p.m. 

Buffet Luncheon supplied by UAW Local 222 
Women’s Auxiliary 

Film: “Get A Grip” 

1:00— 4:00 p.m. 

Workshops continued 

8:00 p.m. — 12:30 a.m. 

Dance and Buffet (Students and Partners) 

Cash Bar will be open 

Sunday, February 19,1984 

9:00 — 11:30 a.m. 

Workshops continued 

11:30 —12:00 noon 

Closing Session 


There will be a coffee break halfway through each session. Send 
registrations to Danny Lyngh, Chairman of Education Committee by 
February 10,1984. Registration forms are available from the Education 
Committee or at the Union Hall. 


Members 

Vic McCullough 
Gary Gray 
Don Whalen 
John Adair 
Chairman 
Danny Lynch 
Vice-Chairperson 
Mary Ann Green 
Secretary 
Mike Cowles 


INSTITUTE COMMITTEE 
LOCAL 222 UAW 
Executive 


President 
John Sinclair 
Financial Secretary 
Carl Finlay 
G.M. Chairman 
Phil Bennett 
Representative 
Executive Board 
Leo Kelly 

Sponsored by the Education Committee Local 222 UAW 
Open to all Oshawa Area Union Members and their families. 


1984 Local 222 UAW Registration Form Weekend Seminar 

February 18,19,1984 

Name (Please Print)-—-- 

Address - 

Phone _Local _Union - 

Please register above delegate — I will_, will not-, attend late 

buffet and dance. 

First Choice Course-—- 

Second Choice Course -—- 

Tear off and forward to Registrar before February 10,1984. 


(Student Signature) 

Address your Registrations to Danny Lynch, Chairperson Education 
Committee, Local 222 UAW, 44 Bond Street, East, Oshawa, Ontario L1G 

1B1 , no later than February 10,1984. 

Send as many students as you can, there is no registration fee. 


SWAP COLUMN 



Continued from Page 5 

SERVICES 

FOR RENT 

ABORTION REFERRAL. Call: 728-3242 

ST. PETERSBURG, Florida. One bed¬ 
room trailer in beautiful trailer park. 
Swimming pool, etc. Everything sup¬ 
plied. Call: 576-6018 or 725-9949 and 
ask for Ed. 

IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

GIVEAWAY 

DISTRESS CENTRE. Telephone Be- 

FREE TO A GOOD HOME. 2 healthy kit¬ 
tens. 5 months Old. 1 male. 1 female. 

frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

Call: 723-2962 

ARE YOU COPING WELL with daily 

FOR SALE OR RENT 

stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help, 
Call: 579-7661 

TRAILER LOT on Pigeon Lake. Call: 
Whitby 668-9484 


SUB Report 


By CONNIE LOCKHART 
SUB Representative 



The UIC repayment which was 
caused by the government for those 
employees who earned over the 
maximum wage and drew UIC in the 
same year, 1979 
through 1982, 
have the right to 
put a claim in to 
the SUB Office 
for the return of 
the UIC benefit 
that you had to 
pay back to the 
government. 
The SUB office 
has had 5,000 
claims to pay 
with about 2,500 left to go. 


The SUB Fund is sitting at 
$18,000,000 at the present time and I 
feel a meeting with Pat Clancy, In¬ 
ternational Representative, should 
take place so we can now pay these 
claims faster so all the members can 
benefit from the money that is right¬ 
fully theirs. I will point out to Pat 
Clancy, International Representa¬ 
tive, that the forecast to repay the 
2,500 claims is approximately 3 A to 1 
million dollars, and if the information 
is correct, I feel he will have no prob¬ 
lem in recommending to GM Intra 
Corporation Council that meets in 
Toronto in February. 

I hope the Council will agree and 
get the claims paid as soon as possi¬ 
ble. If you have not checked to see if 
you fall into this bracket, or do not 
understand what it is all about, place 
a call to the SUB Reps, at 644-6077 or 
644-6078. 


RRSP 

The most popular tax shelter in 
Canada by far is the Registered 
Retirement Savings Plan (RRSP). 
The Plan started in 1957. The first 


15 years people were hesitant to get 
involved in tax shelters. But in the 
last 10 years everyone is investigat¬ 
ing the Plan, and about 1,622,000 
new Plans were registered last year. 

The popular appeal of the RRSP is 
easy to understand. It’s a way of set¬ 
ting aside money to live on after re¬ 
tirement. Granted, most employed 
Canadians ar$ already saving for 
retirement through their compulsory 
contributions to Old Age Security 
(OAS) and Canada Pension Plan 
(CPP). Currently, those benefits 
amount to $263.78 monthly (OAS) 
and $387.50 maximum CPP monthly 
benefit for those retiring this year — 
a welcome floor, but not princely 
sums in this high-cost economy. 

If prudence isn’t a convincing 
argument for saving through an 
RRSP, then tax reduction ought 
to be. 

Note, however, that the tax liabil¬ 
ity on your sheltered income isn’t 
cancelled. Eventually, you will have 
to pay tax on it when you receive the 
money. Normally, that’s after retire- 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

— Unemployment Insurance Benefits; 

— Worker’s Compensation; 

— Canada Pension; 

— Social Assistance; 

— Or other related problems! 

It’s free — Confidential — For you 
An O.D.L.C. sponsored project 


ment, when most people have a 
lower tax rate. (If your post-retire¬ 
ment income isn’t likely to decline, 
you ought to think carefully about 
whether or not to contribute to an 
RRSP at all). 

Despite inflation, the maximum 
amounts that you may invest annu¬ 
ally haven’t changed in several 
years. (It’s said that the Liberal 
Government thinks that it is fore¬ 
going too much income tax already 
and therefore won’t apply “in¬ 
dexing” in this case.) 

If you are employed and contri¬ 
bute to a Registered Pension Plan, 
you may contribute 20 percent of 
your earned income to a limit of 
$3,500. 

The Auto Workers Credit Union is 
still the best place to buy and get 
advice on RRSP. The RRSP can be 
taken out of your payroll deduction 
on a weekly basis. It is just another 
good way to save for your future. 
The deadline is February 29, 1984. I 
recommend this for all workers. You 
will be better off when you retire. 


Recreation HULites 

\ 


By JOHN LeSURF 
Chairman 

Once again, the Local 222 Hockey 
Tournament for the “Labatts 
Awards” is just around the corner. 
Your recreation Committee received 
many inquiries 
relating to this 
tournament, 
which in our 
opinion, because 
of the inquiries, 
has been ac¬ 
cepted as one of 
the best UAW 
Hockey Tour¬ 
naments in 
Canada. There is 
a great deal of 
work and planning goes into organ¬ 
izing this tournament, to make sure 
that everything runs as smoothly as 
possible for the players and fans 
alike. For example, the committee 
begins their plans two or three 


months prior to February to make 
sure the proper teams are selected as 
well as ice rental, referees, time¬ 
keepers, etc. 

On the Saturday, Februray 4th, 
1984, the committee raises the cur¬ 
tain at the Civic at 8:00 a.m. and 
hopes that everything runs smooth 
until about 7:00 p.m. Then they hope 
for the best on Sunday, February 5, 
1984. As far as we are concerned, 
this tournament is an excellent 
weekend for not only our members 
and their families, but the Canadian 
UAW as a whole. 

$2.00 TICKETS 

The tickets for this tournament 
will be going for $2.00 which will 
cover the two (2) days, February 4th 
and 5th, 1984. The children are free. 
These tickets can be purchased at the 
Civic Auditorium, UAW Hall, or 
from any of the recreation committee 
members. For those who are in¬ 
terested there are bar privileges in 


the Bobby Orr Lounge which begin 
at 11:00 a.m. 

The schedule for the two days can 
be found elsewhere in this paper and 
it might be advisable if you cut it out 
enabling you to use if for referral, for 
the big weekend. Your Recreation 
Committee members’ names are in¬ 
cluded and if you have any questions 
please give us a call. I hope to see 
you all at the tournament for an 
enjoyable weekend of Hockey! 

UAW FASTBALL LEAGUE 

I have been approached by Ted 
Boivin, President of the UAW Fast 
Ball League and Rick Buta, Vice- 
President to inform all managers ahd 
coaches and anyone else interested 
in putting a team or playing in this 
league that a meeting will take place 
on February 8,1984 at the UAW Hall 
at 4:00 p.m. 

PLEASE PLAN TO ATTEND this 
important meeting. 



Series 

A 

B 

C 

D 


E 

F 

G 

H 


LOCAL 222 HOCKEY TOURNAMENT FOR THE LABATTS AWARDS 
OSHAWA CIVIC AUDITORIUM — FEBRUARY 4 AND 5, 1984 
PRELIMINARIES (FEBRUARY 4) 


Time 

8:00 a.m. — 9:00 a.m. 
9:10 a.m. — 10:10 a.m. 
10:20 a.m. — 11:20 a.m. 
11:30 a.m. — 12:30 p.m. 


Teams 

Local 222 (Oshawa) VS. Local 112 (Toronto) 

Local 199 (St. Catharines) VS. Local 707 (Penguins) 
Local 1973 (Windsor) VS. Local 707 (Oakville 2) 
Local 525 (Stoney Creek) VS. Local 1839 (Belleville) 


SEMI-FINALS 


12:40 p.m. 
1:50 p.m. 
3:00 p.m. 
4:10 p.m. 


— 1:40 p.m. 

— 2:50 p.m. 

— 4:00 p.m. 

— 5:10 p.m. 


(A Winner 
(A) Loser 
(C) Winner 
(C) Loser 


VS. (B) Winner 
VS. (B) Loser 
VS. (D) Winner 
VS. (D) Loser 


FINALS (FEBRUARY 5) 

9:00 a.m. — 11:00 a.m. “B” Championship 
11:10 a.m. — 1:00 p.m. “A” Championship 
Last Two (2) Minutes Of Each Saturday Game Will Be Stop Time 
Last Ten (10) Minutes of Each Sunday Game Will Be Stop Time 


RECREATION COMMITTEE: 
John LeSurf (Chairman) 

Wally Downham (Vice-Chairman) 
Paul Piels (Secretary) 

Don Hamilton 
Brad Gill 


Archie Bruce 
Lou Petryshyn 
Rick Buta 
Ralph Branton 

Lloyd Clarke (Liaison Officer) 
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Published bi-monthly by Local 222 of the United 
Automobile, Aircraft and Agricultural Implement Workers 
of America, 44 Bond St. East, Oshawa, Ontario, affiliated 
with the Canadian Labour Congress. 
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72 Tecumseth St., Toronto, Ont. 
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their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not 
be printed. The Oshaworker reserves the right to edit 
material submitted.' 

Editor: Larry Ladd 
Editorial Board: John Sinclair 
Carl Finlay, Lloyd Clarke 


FIVE-FOOT CHROME kitchen table with TWO SIDE BY SIDE plots in the Apostles 
smoke glass top, four chairs with velour Garden at Mount Lawn Cemetery. Call: 
cushions, excellent condition. $400 or 579-3461 

best offer. Call: 725-0486 - 

- 8 ' TRUCK CAMPER, fridge, stove and 

77 PLYMOUTH FURY Sport, 50,000 km. sink, $1000. 16' convertible boat top, 
Certified. $2500. RCA console stereo, worth over $500 new, $200. 1976 750 
walnut, $500. Call: 579-9213 Honda, $1000. Call: 728-0373 




FOR SALE 


1979 CHEV % TON TRUCK, 6 cylinder, 
automatic, PS, PB, low mileage, Cap, 
Running Boards, excellent condition. 
Best offer. Call: 725-9288 


1981 CAMARO 22,000 KM (lady driver) 
under warranty until May 1984, charcoal 
grey, AM/FM stereo with tape deck, ask¬ 
ing $7300. Call: 728-5017 or 644-6417 


STOVE AND FRIDGE, wringer washer, 
bird cage and stand, 2K-Thomas Organ, 
step and front bumper. Call: 725-1937 


83 CHEVROLET CELEBRITY, auto¬ 
matic, 4 door, 4 cylinder, excellent 
condition, more options $9500. Call: 
725-9983 or apply 731 Glenecho St. 


71 DATSUN 510, 4 SPEED, fully recon¬ 
ditioned tranny and body, low mileage 
motor, AM/FM cassette, mags, best of¬ 
fer, certified. Call: 725-0419 


DEHUMIDIFIER $95, Filter Queen with 
power head $225, 3 way speakers, 45 
watt, $50 pair. Telefunken floor model 
stereo, offer? Call: 668-8800 


ANTIQUE DINING SUITE, walnut, in¬ 
cludes china cabinet, buffet, table, 
chairs $1100. Large china cabinet $250 
(antique). Call: 725-6496 


CROSS COUNTRY Splitkein skis, adult 
boots, poles, and Griffin ski racks, never 
used, also exercise rebounder. Call: 
576-6870 


FLORIDA. Pompano Beach, double 
mobile home (24' x 60'), situated in 
5-star park. Swimming pool, re¬ 
creational facilities, and deluxe club¬ 
house, $21,500 U.S. Call: 725-6813 


PROPANE (electric) refrigerator, 
domestic self-defrost, 6 V 2 cubic ft. Ask¬ 
ing $600 or best offer. Must sell. Call: 
Port Perry 985-3023 


75 CHEV IMPALA. Good shape and 
runs well. Uses no oil. New Michelins 
and shocks. $700 or best offer. Call: 
723-2072 


DOWNHILL SKIS, plus bindings, size 
160 cm., $90. 12" black and white band 
TV. New, $65 firm. Skates, ladies size 9, 
boys size 5, 6 , (7 new). Call: 576-6642 


CROSS COUNTRY SKIS and poles, 140 
cm., $25. Figure skates, sizes 2, 3, & 5. 
Olive green velvet love seat, $150. Swag 
lamp, wrought iron, $30. Call: 576-2576 


1582 FORD COURIER pickup, long box, 
5-speed, AM-FM radio, radial tires, 
certified, $5100. Call: 579-1404 after 6 
p.m. 


TWO GM TRUCK RIMS, 16.5 x 8 stud. 
$20 each. Call: 728-9203 


1956 TRIUMPH 500 CC. Excellent 
condition. Recently painted and rebuilt, 
certified. Asking $1950. Call: 579-8655 


ADMIRAL 8 -TRACK AM-FM radio, 4 
speakers, turntable, assorted tapes, 
$250. CCM exercise bike, excellent 
condition, $75. 1976 Dodge Vrton, 
53,000 miles. $700 as is. Call: 576-4750 
or 576-9563 


10 FEET OF 8 " stainless steel GSW 
chimney. Insulated T, wall bracket and 
cap. Used one season $200. Call: Brook- 
lin 655-4005 


SIX-FOOT TOBOGGAN with cushion. 
Paramedic model with lights and sound 
(new). Brown upholstered arm chair. 
Call: 725-5636 


TWO HASSOCKS, PINK. Like new, $10 
each. 15" wide x 13V2" high. Portable TV 
stand, $15. GM car radio and speaker, 
$25. Call: 723-21 &9 


SONY STEREO, reel-to-reel tape deck. 
$225. Call: 728-9073 


HARVEST GOLD continuous clean 
stove and 16 cu. ft. refrigerator. Best 
offer. Call: 725-4247 after 4 p.m. 


1977 DODGE VAN, %-ton, PS, PB, 360, 

2 -barrel, custom paint, loaded with ex¬ 
tras. Must be seen. $3900. Call: 723- 
6989 


FOUR OAK CAPTAIN style chairs, $550. 
Pine Harvest table and two benches. 
9'6" long, not antique, $250. Call: 723- 
8922 after 6 p.m. 


CROSS-COUNTRY SKIS, bindings, 
poles and boots (Junior set). Coffee 
table, 2 step end tables. Two tires, 
G78-15 (one new). Pool table and ping 
pong table. Excellent condition. Call: 
Newcastle 987-4276 after 6 p.m. 


KENMORE WASHER AND DRYER, A-1 
condition. Hardly used. Heavy duty, 
$250 each. Call: 579-9376 


LIKE NEW, brown suit length men’s 
leather coat, size 40. Various other 
men’s and women’s clothing and shoes 
(stylish). Various 8 -tracks, case. Cas¬ 
sette recorder. Call: 723-2839 


GESTETNER 300 (manual) with ink and 
other supplies. Best offer. Call: 725- 
7447 


BEEHIVE TAPESTRY WOOL, $.40 skein. 
Call: 723-1367 


ELECTRIC STOVE, 4-burner, 30-inch, 
excellent condition. Bronze colour. 
Call: 728-6316 


ZENITH 20" TV, stand, like new $60. Old 
Dutch & Olympic coins. Girls figure 
skates. Philips stereo 50" x 24" cabinet 
$225. Call: 725-8748 


30" ELECTRIC RANGE, white, 24" elec¬ 
tric range, white. Both in good condi¬ 
tion. Call: 723-4819 


COLDSPOT DEHUMIDtFIER, 20 pint 
capacity $75. Call: 683-1896 after 6 p.m. 


TWO SNOW TIRES, mounted on rims 
735-15 fits 1973 VW $40. Call: 723-1774 


1973 OLDSMOBILE DELTA ’88 dark 
blue, very good condition $500 as is, 
good second car. Call . 623-1680 


’75 MERCURY SNOWMOBILE $900, 2 
pin ball machines $150, radial arm saw 
$150. Call: 725-0080 


FOUR B.F. GOODRICH radials, 14’s 
P245/60R14. Call: 623-7569 


TWO SLEIGHS to pull behind snow¬ 
mobile. Call: 725-9026 


NEW BELL & HOWELL Super 8 movie 
camera, projector, projector screen, 
lined case $350. Call: 728-5906 


TWO BUILDING LOTS, one 17 miles 
from Oshawa, one I6V4 acres, east of 
Oshawa. Building permits available, 
terms. Call: 725-8645 


BOX TRAILER 480 x 8 tires app. 800 lbs. 
cap., 22 cal. semi-automatic rifle with 
Weaver 4X scope and cleaning kit, like 
new. Call: 571-1036 


1980 YAMAHA SRX 440, liquid cooled, 
2200 km., excellent condition $1800. 
1979 Yamaha SRX 440, liquid cooled, 
good condition $1700. Call: 623-5662 


JERSEY COW and her three-month old 
Holstein bull calf; combination cages 
for small animals, boy’s Orbit skates, 
size 10. Call: 623-4288 


MEN’S SKI PACKAGE, skis, boots, 
poles. Bou’s Micron Mascot skates, size 
11 , large birdcage and all accessories. 
Call: 579-9743 


1982 KAWASAKI LTD 550, bought May 
’83, 562 km., still under warranty, chain 
drive, asking $2500 certified. Call: 725- 
0627 


79 GRAND PRIX L.J., 85,000 km, excel¬ 
lent condition, AM-FM cassette deck, 
etc., $5400. Call: 983-5396 


REMODELED CHESTERFIELD and 
chair, recovered with excellent nylon 
floral material, pink chesterfield, green 
flair back chair $ 100 . Studio couch 
makes double bed. Call: 728-1330 


1983 CHEV CAVALIER, 4-door CS mod¬ 
el, many options, extended warranty, oil 
sprayed. Call: 728-1706 


KENMORE STOVE, heavy duty, self¬ 
cleaning, excellent working condition, 8 
years old $175. Firm. Call: 686-3273 


1979 — 8 FOOT TRUCK camper, self- 
contained, propane furnace, stove, 

3-way fridge, power converter, canopy, 
portable toilet, sleeps four. Call: 579- 
8648 


THREE-PIECE BEDROOM set with 
spring and mattress, beige colour $175. 
Call: 725-5916 


VIC 20, DATASETTER, 2 Atari joysticks, 
programmers, reference manual, Jupi¬ 
ter lander, Super alien $325. Call: 683- 
4177 


BOCKAMP QUARTZ heater 750/1500 
watts used 3 months $55. Two stereo 
speakers, impetence 8 -OHMS $20 each. 
Call: 725-9390 


AIR COMPRESSOR % h.p. Webster 
portable $250. Call: 985-2845 Port Perry 


EXERCISE BIKE, very sturdy, excellent 
condition $60. Call: 728-9073 


1979 CHEV BLAZER 4 x 4, 350 4-barrel, 
automatic, 98,000 km, deluxe interior, in 
good condition, asking $6000 certified. 
Call: 885-8683 or 885-6555 


UPRIGHT PIANO in good condition. 
Call: 623-9497 


71 GMC PICK-UP, rebuilt 350, posi-trac, 
sliding back window $600, as is. Call: 
571-2635 


LARGE OIL PAINTING, leatherwall hide, 
Kodak 608 camera, with electronic 
flash, snow scoop, Jig saw, hot water 
tank, double bed, reasonable. Call: 
571-1161 


ANTIQUE DINING ROOM SUITE. An¬ 
tique organ. Call: 579-1677 after 5 p.m. 


1975 CHRYSLER CORDOBA, every op¬ 
tion, will certify. $2250. Excellent condi¬ 
tion. Call: 723-0727 


1983 BUICK CENTURY Custom, 6 cylin¬ 
der, 4 door, loaded, 12,000 km, excellent 
mileage, 4 months warranty, air condi¬ 
tioned, asking $11,300. Call: 725-5363 


QUEEN SIZE motionless water bed, 
$ 200 , portable padded bar, $80, men’s % 
length leather coat with zippered liner, 
size 40, $40. Call: 723-6332 


1982 YAMAHA, 400 maxim, back rest, 
two full face helmets, 6,000 km, asking 
$1500. Call: 723-6389 


1977 PONTIAC FIREBIRD, power steer¬ 
ing and brakes, stereo, 72,000 miles, 
excellent condition, will certify. Call: 
683-6657 


CARPET SWEEPER, electric broom, 
speakers, sports jackets, size 34-36, 
winter coats, size 14, wringer washing 
machine, reasonable. Call: 725-6805 


S & W MODEL 41, $350, S & W model 66 
$350, 3D acoustic stereo speakers $140, 
Nordica ski boots $20, Vivitar 285 flash, 
brass coat rack. Call: 723-1340 


MEN’S BROWN LEATHER coat, size 40, 
men’s and women’s clothing, shoes, 8 
track tapes, case, cassette recorder, 
Kodak flash camera. Call: 723-2839 


GREEN FROST-FREE FRIDGE and 
stove. Spin washer dryer machine. Call: 
725-1211 


TWO 1973 DATSUNS 1200, good en¬ 
gines and parts, $175 for 2. 1972 Chev 
9-seater wagon, %-ton suspension, 
$300.1966 Ford Falcon, running condi¬ 
tion, $75. Call: Hampton 263-8129 


NINE-PIECE DINING room. 6 side 
chairs. Table buffet and hutch top. Call: 
728-1143 


72 valiant scamp, V- 8 , power steering, 
brakes, 47,000 miles. 1 owner. Needs 
body work. Good mechanically, $550. 
Call: 728-6773 


73 CHEV IMPALA, 2-door, PS, PB, rear 
window defogger, low miles, 60,000, 
new vinyl roof, new radiator, 350 V- 8 , 

4-bbl., good condition. $1400 certified. 
Call: 725-6655 


BIRDS, TROPICAL FINCHES and para¬ 
keets, zebras, bengalese, saffrons, etc. 
Red rumps, gold mantle rosellas, aviary 
bred, 1982-83. Call: 576-5994 


HALL CLOTHES TREE, new, $20. 
Wrought iron planter, new, holds 4 
plants, $25. 3 pitcher and bowls, cera¬ 
mic, new, $15 each. Call: 728-2538 


RIMS FOR FORD Granada, $10 pair. 
Nice coffee table, walnut, $30. Hotel- 
ware plates, $10 dozen. Call: 723-2738 


1978 V 2 -TON CHEV Silverado, 
6 -cylinder, automatic transmission, PS, 
PB, sliding rear window. In excellent 
condition, 65,000 km. Call: 728-6356 


24-FT. TRAILER, CLEAN. Call: Whitby 
668-5187 


FILTER QUEEN with power head, $225. 
Dehumidifier $100. Telefunken stereo, 
in wood cabinet, make offer. All in good 
condition. Call: Whitby 668-8800 


30" AVOCADO STOVE, $225. Cement 
mixer, $250. Call: 576-5478 


1981 DATSUN MAXIMA, loaded, 46,000 
km. Mint condition. $8900. Call: 1- 
372-9773 


COTTAGE ON Anstruther Lake. Just 
south of Apsley. Call: 723-0497 


42" ROUND TABLE. 4 swivel chairs. An¬ 
tique china cabinet. ’82 Trans Am, red, 
14,000 km. Light fixtures. Call: 723-3089 


1982 PONTIAC J2000 4-door sedan, 
automatic transmission, power steer¬ 
ing, brakes, trunk. $6700. Call: 723-5570 


USED WASHERS AND dryers. Working 
or not. Call: 728-9203 


PLAYPEN AND HIGH chair, in good, 
clean condition. Call: Whitby 668-4929 


REMINGTON RIFLE, 30.06 semi-auto¬ 
matic with or without scope. Call: 723- 
9460 


DRILL PRESS AND wire rabbit cage. 
Call: 723-1935 


RIDE WANTED 


MAN NEEDING a ride from No. 1 shift at 
GM Truck Plant, nights only, to Ritson 
Road and Dean Avenue area. Call: 728- 
6423 and ask for Jerry, or see him at 
Radio Crib. 


CANADIAN MADE DAOUST figure 
skates. Little girls size 10, in very good 
condition. $10. Call: 728-8204 


SPY APPLES, $8.00 bushel. Also pure 
apple juice, frozen in 4 litre containers, 
$3.00. Call: 728-2981 


1974 SKI-DOO, 340 electric, excellent 
shape. Asking $650. Call: Orono 983- 
5428 


THREE-BEDROOM BACKSPLIT, ten 
months old, oak cupboards, kitchen 
overlooking family room, roughed-in 
fireplace, walkout to patio. Close to 
schools, 130' lot. Good mortgage. Call: 
728-6533 


AM-FM CASSETTE DECK. 3 FR78-15 

snow tires. 2 GR78-15 summer tires. 2 
GR78-14 summer tires. Lots of car parts. 
Call: 571-1239 


LADIES WOOL DARK green coat. Full 
length, size 14-16. Fully lined and inter¬ 
lined, like new. Call: 723-6807 


BREADBOX, $8.00 Figure skates 2, 3, 5 
& 6 . Cross-country skis and poles, 140 
cm. $25. Velvet love seat, $150. Wrought 
iron swag lamp, $30. Call: 576-2576 


FLOOR RUNNERS. Ladies size 12 dres¬ 
ses, boots. Girls size 12-14 suede jacket. 
Dresses, sweaters, blouses, skirts. Call: 
725-5306 


’77 LTD 2-door, V- 8 , PS, PB, Landau 
roof, no rust, original paint, 4 wire wheel 
covers for ’80 Pontiac, like new. Call: 
725-7249 


UPRIGHT PIANO. Apply: 102 West- 
mount Street, Oshawa 

BED SOFA, good condition, $150. Pool 
table, 4' x 8 ', including balls and ping 
pong table op. $100. Call: 579-5083 


“BONDEL” BACTERIOSTATIC, 
countertop, five-treatment water filter. 
Easy attachable, no filters to clean, no 
refill cartridges. Call: 579-0773 


20' x 8 ' FLAT BED TRAILER, dual axle 
and electric brakes, capacity 2-ton. Ask¬ 
ing $ 1000 . Call: 579-8659 after 6 p.m. 


AC/DELCO DIAGNOSTIC centre, 34 
functions, set up for breaker and hei 
ignitions. Delco parts. Cabinet filled 
with parts. Asking $975. Call: Whitby 
668-5064 


ACORN FIREPLACE with thermostat. 
Combination radio/record player/B&W 
television. Six-drawer dresser and mir¬ 
ror. All in good condition. Baby bunting 
bag, yellow. Green leather armchair. 
Call: 725-6675 


’71-75 CHEV BODY parts. Two 16.5 
rims. 15" Chev rims. 73 Chev front and 
back bumpers. Call: 728-3169 


Ruger M77 “,,270” bolt-action rifle with 
scope rings and 1 box of win. shells. 
Perfect condition. $375. FAC required. 

Call: 579-1374 


MAYTAG WASHER/SPIN dryer, $125. 
Dryer, $75. Bed, box spring and mat¬ 
tress. Excellent condition $75. Call: 
725-6950 


ANTHES BURNER and pump, $55. 
Anthes air blower, $35. Three 21 %" x 30" 
storm basement windows, $5.00 each. 
B78-13snowtireson rims for Ford Pinto, 
etc. $25 each. Call: 723-2701 


DOUBLE SNOWMOBILE trailer, new 
wiring, new paint job, good condition. 
Can be made into box trailer, $135 or 
best offer. Call: 725-8460 


ONE THREE-PASSENGER GM van seat. 
Grey corduroy in colour. Call: 1 - 
705-652-7358 


SMOKE GLASS AND chrome coffee 
table and two end tables and two matcfi 
ing lamps. Excellent condition, $350 or 
best offer. Call: 579-0960 


SILVERCREST STROLLER, folds up to 
compact bed. Paid $100. Asking $75 or 
best offer. Call: 579-1119 


WANTED TO BUY 


TWO DOWN RIGGERS. 1 Fish Finder. 2 
adult life jackets. Duck decoys. Call: 
579-6735 


Continued on Page 4 














































































































































6 OS HAWORKER / FEBRUARY 2,1984 


DURHAM MEDICAL LTD. 


SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 
COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


i 


10 Pin 


(00 NOT USE) 

Amt Rec'd__ 

Check No. _____ 

Money Order 
Cash _____ 

Team ______ 

Singles 


TWENTY SECOND ANNUAL 
UAW CANADIAN REGION 
INVITATIONAL BOWLING TOURNAMENT 

TRANS-WORLD BOWL 
273 GLIDOEN ROAD 
BRAMPTON. ONTARIO 

OPEN TO ALL UAW AND/OR CLC MEMBERS 


FEBRUARY 25-26 and MARCH 3-4. 1984 


AFFILIATED WITH THE UAW INTERNATIONAL TEAM FINALS CHAMPIONSHIP 


TEAM EVENT 
ENTRY FEE 
S9.00 PER PERSON 


Prize fee 
Bowling fee 
Tourney expense 
Affiliation fee. 


Includes 


3 30 
420 
100 
50 


TOTAL TEAM ENTRY FEE OF 
$45 MUST ACCOMPANY ENTRY 


EBEEEPREQ 

1st Choice 


jm ml. 


otce 
2nd Choice 

TEAM SQUAD TIMES 
Sat. Feb 25 -12 noon. 3 pm. 6 pm 
Sun . Feb. 26 - q am - 19 nnnn _ 

Sat. Mar 3 - 12 noon. 3 pm. 6 pm 
Sun Mar 4 - 9 am -12 noon 


ENTRY CLOSING DATE 

OPTIONAL SINGLES 

FEBRUARY 1. 1984 

ENTRY FEE 

ABC & WIBC 
MORAL 

$9 00 PER PERSON 

Includes: 

Prize fee.3.80 

SUPPORT SANCTION 

Bowling fee.4 20 

CHECKS PAYABLE TO: 

Tourney Expense.1.00 

INTERNATIONAL UNION. UAW 

ENTRY FEE MUST 

Mail to: 

ACCOMPANY THIS ENTRY 

Barbara Berger 

UAW Canadian Region 

PREFERRED DATE TIME 


1568 Ouellette Avenue 

Windsor. Ontario 

2nd Choice - ______ 

Mark an "X" for Division 

Participation 

SINGLE SQUAD TIMES 

Sat Feb 25 -12 noon. 3 & 6 pm 

Men Wnmpn-^ 

Sun.. Feb 26. - 9 am - 12 noon 


Sat Mar 3 - 12 noon. 3 & 6 pm 

Sun . Mar 4 - 9 am -12 noon 


MUST BOWL TEAM EVENT TO BE ELIGIBLE FOR SINGLES 


WIBC 

Of 

ABC » 

Print Lineup of Team in Order They Will 

Bowl Show Full Name 

1 Highest 

League 

Average 

DO NOT 
USE 

SINGLES 

YES NO 

HANDICAP 
(DO NOT USE) 





□ □ 



2 



□ □ 



3 



□ □ 



4 



□ □ 



5 



□ □ 



Sub 



□ □ 

1 


PLEASE PRINT OR TYPE 

Captain's Name_ , —... -Local No. 

Address_Team Name___ 

City Zip Telephone 

opftiHM 


Federal NDP of Oshawa 

General Membership Meeting 
Election of Officers 
for 1984-85 

Steelworkers Hall, 

115 Albert Street, 
Sunday, March 25/84 
Time: 7:30 p.m. 



GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


llllllllllllllllllllllllllllllllllilllllllllllllllllllllllll 

fIPCO 


UIC SERVE 


imiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiimi 

Radio Dispatched 24 Hour Service 

iiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiHiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiii:miiiiiiiiiiiiii 


UAW 

Winter 

Jackets 

$33.00 

Now available 
in all sizes 
from 32 to 52 
UAW office, 
44 Bond St. E., 
Oshawa 


YOUR CREDIT 
UNION 

Members Insurance 
Societies 
Offers 

Homeowners—Tenants 
Mortgage & Life Insurance 
It costs nothing 
to compare 
Call us at—728-5187 
or Drop in to see us for a quote, 
No obligation 

AUTOWORKERS 
CREDIT UNION 

Lower floor 


Lube 9 Off and 
Filter 

15 Pt. Checkup 

Including Lube, Oil & Filter. 

Here’s what we will do: 

□ Install up to 5 litres of GULF 10W30 

□ Complete chassis lubrication 

□ Install Fram oil filter 

□ Check all fluid levels 

□ Check anti freeze 

□ Pressure test cooling system 

□ Check and service battery 

□ Check wiper blades 

□ Check tires and pressure 

,□ Check all filters, belts and hoses 

Lubricate hinges — trunk, hood, doors 

□ Check brake system 

□ Check steering and suspension 

□ Check all lights 

□ Check muffler and exhaust system 

Most domestic and foreign cars. 

Please call for service appointment. 


Green & Ross 

The Car Care Store 

534 Ritson Road South 
Oshawa, Ontario 
Phone 728-6221 

Green & Ross is a Reg. TM of Green & Ross Tire Co. Limited 





>> QUALITY & PRICE - A GREAT COMBINATION 

• Designer Styles 

• Sports Eyewear 


> Racquet Ball Frames 

> Fashion Tints 

> Sunglass Eyewear 





• Price 

• Quality 

• Service 

• Selection 

• Repairs 

• Prescriptions Filled 

• 2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri, 
Stylrite, World of Frame, Essiior, Lux, Logo, 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb, Imperial. Orma. Coborn and 
others 

1 nO/ SENIOR CITIZEN DISCOUNT- 
I U /O On any Complete Pair of 
.A.mMiu Prescription Glasses 

BOB JOHNSON maggie blakolmer 

Managing Licensed Optician Optician 



c&dmizaC Optical Company 

HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 

Thurs. 9:00 a.m.-8:00 p.m. 

< 32 Bond St. E. 579-6411 * 


• m 191 &££££,&£&& 

• T.V. and Video 

| "The Home Movie Store* 

j Durham’s First and Largest Video Store $ 

l over 1,300 movie titles • 

• join the 500 club • 

J And get a video cassette recorder FREE from The Home Movie J 

• Store and watch your favorite films on cassettes. • 

• We sell and service RCA, Panasonic, Magnavox, JVC, for the # 

J best prices on T.V. and video. J 

• Bob Phillips exclusive 25 YEARS warranty on the picture tube. • 

J 650 King St. E. Oshawa — King Bond Plaza • 

• PHONE PHONE PHONE • 

433-2111 725-4461 7^5-4752 • 
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||ou r Credit Union JVcips 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 




Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress" 


Payroll Deductions 
for RRSP*s 

• Easy Convenient Deposits 

• Avoid the February Rush 

• Earn Daily Interest All 
Year Long 

• No Service Charges 

• Guaranteed by OSDIC 

Come into the Credit Union and make 
a change in your payroll split to have 
a few dollars deducted each week. 
The convenient way to pay for 
your future. 


Daily Interest 
Retirement Plan 

The Credit Union is still offering the Daily 
Interest RRSP. This is a good retirement 
savings vehicle for our members on payroll 
deductions, or for those who wish to deposit 
smaller amounts during the year. 

• Rate increases or decreases with the 
market 

• Receives Daily Interest all year long 

• Payroll Deductions can apply 

• Insured by OSDIC 

• No Service Charges 

Plan for your future with a Plan for the future. 


Fixed Term 
RRSP Deposits 

The Credit Union is now offering fixed term 
deposits for RRSP's. Earn higher interest and 
keep your retirement plan working for you. 

• Avoid the variable rates of the market 

• Plan for your future 

• No Service Charges 

• Earn higher interest 

Come into the Credit Union and open a fixed 
term RRSP deposit. The rate is fixed for one, 
two or three years. You can also transfer your 
existing plan from a bank or trust company. 


CREDIT UNION 

RRSP 

THE 

RIGHT RRSP 
FOR YOU! 


CREDIT UNION 

RRSP 

THE 

NO-FEE 

RRSP 


CREDIT UNION 

RRSP 

ASK US 
ABOUT 
RRSPLOANS 


CREDIT UNION 

RRSP 

ASK US ABOUT 
CONVENIENT 
PAYROLL DEDUCTIONS 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours: MONDAY THURSDAY 10 AM. 5 P.M. / FRIDAY 10 A.M.-6 P.M. 


Home Improvement Loans 
Savings Account — Deposit Account — Free Chequing — Term Certificates 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders e Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Year and Variable Rate RRSP • Payroll Deduction RHOSP’s • Daily Interest Account • Autocash machine 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Robert Cannons, Chairman 
John Caines, John Kovacs 
Don Nichoils, Editor 
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Rod&GunClub 


By ROY FLEMING 


“B” Chassis Review 


Union Rod and Gun Club mem¬ 
bers have 3 or 4 important dates to 
remember each year. One of these 
important dates is April 7,1984. That 
is the date of our Annual Banquet 
and Dance. It will be held at the Odd¬ 
fellows Hall, Simcoe Street North, 
Columbus, Ontario. This is the old 
social get-together that the Club has 
for you and yours to attend. The pre¬ 
sentation of the winning fish entries 
will be made on April 7th. Also, the 
Stan Ward Award will be presented. 
There will be excellent food, danc¬ 
ing, fellowship and the price is only 
$10.00 per person. 

Another of the important dates 
this year is May 6th. That’s a Sun¬ 
day. This is the day of our Trap 
Shooting Contest. We’ve changed 
the time of year in the hopes of get¬ 
ting more competitors in this con¬ 
test. This will be a trophy shoot. 

Then, later in June there will be 
another important date. This date 
will be announced later by our Cast¬ 
ing Chairman Bill Nicholls. Of 
course, you all know that I am refer¬ 
ring to the Annual Weed Drag. 

The ice fishing has been good and 
bad lately. The very cold weather is 
excellent for good ice, but the fish, 
particularly pickerel, seem to go into 
a dormant stage and do not bite. 
They won’t start biting until later in 
the fishing season, when the weather 
warms up. 

We are very fortunate to have an 
owner and outfitter living right in our 
area — John and Pat Bilenduke of 
Oshawa — 728-1009 own and oper¬ 
ate White Water Lodge Fly-in-fish¬ 
ing Camp. This camp is located north 
of Lake Superior, north of the village 
of Armstrong. This part of the coun¬ 
try is truly in the heart of Northern 
Ontario. The big pike and pickerel 
are the most sought after and caught 
fish. Also, you can catch Lake Trout 


By TOMMY THOMPSON 

UAW Placement Co-Ordinator 

I met with five (5) Parts & Service 
workers on March 4, 1983 in the 
cafeteria of the Parts & Service 
warehouse, and each of these mem¬ 
bers had place¬ 
ment recom¬ 
mendations on 
file in the GM 
Medical Centre. 
The subsequent 
placement of 
these five mem¬ 
bers on job 
assignments that 
were compatible 
with their re¬ 
spective place¬ 
ment recommendation in the plant 
was done by applying Paragraph 65 
of the Master Agreement (per letter 
25). We have placed several other 
members from the Parts & Service 
on job assignments in the plant since 
March of 1983, and the parties rec¬ 
ognized that the placement of such 
employees will not impinge upon the 
fundamental principles of seniority, 
as outlined in the Collective Agree¬ 
ment. 

LETTER 25 

In order to accomplish the objec¬ 
tive of Paragraph 65(A) compensa¬ 
ble occupational disease or injury), 
and (B) (major physical disabilitiy 
other than covered by Paragraph 
65(A) of the Master Agreement), the 
following procedure will apply: 

(1) Any employee placed in ac¬ 
cordance with this procedure, must 
possess sufficient seniority to be re¬ 
tained in or returned to the seniority 
group in the department in which he 


and Speckle Trout. If you are in¬ 
terested in spending a few buck on a 
fly-in fishing trip give John a call at 
home. 

Jack Vaillancourt who is a 
member of the Union Rod and Gun 
Club, and who is also an elected 
Alderman in the City of Oshawa has 
again stood up to speak for the 
betterment of conservation. He is 
supporting the Pollution Probe in 
their (and our) fight to get money to 
help clean up Lake Ontario and to 
help stop the dumping of toxic chem¬ 
icals into our lake from the American 
side. This pollution is affecting our 
drinking water and killing our fish — 
salmon and trout in particular. 

There is one good thing about all 
this cold weather. It provides me 
with an opportunity to read more, 
especially at night. Recently I pur¬ 
chased a terrific book — called “The 
Ultimate Fishing Book”. This par¬ 
ticular book has lots of good car¬ 
toons of fishermen, lots of photos 
and lots of reproductions of excellent 
paintings relating to fishing or the 
countryside where the many small 
rivers and streams flow. 

Fifty years ago you never heard of 
fishing for salmon and trout in the 
local streams or in Lake Ontario. 
How lucky we are in this area. We 
can go fishing without travelling a 
long distance. 

If you enjoy walking and if you 
also enjoy bird watching, you may be 
interested in joining the group of 
people who meet the last Monday of 
the month at the local library. They 
are “The Durham Field Natural¬ 
ists”. You are more than welcome to 
join them. They do have good speak¬ 
ers and lots of slides pertaining to 
conservation. 

Did you know that the owls have 
returned to nest in the large Hemlock 


or she is so placed. Such an em¬ 
ployee shall be placed as openings 
occur or shall displace lower senior¬ 
ity employees within such depart¬ 
ment. 

(2) Any employee placed in ac¬ 
cordance with this procedure, shall 
be given a copy of the form sub¬ 
mitted to the chairman of the Shop 
Committee, indicating his or her 
name, date of placement, etc. 

(3) In the event of a permanent 
reduction in force affecting a place¬ 
ment employee, such employee shall 
be laid off from his or her department 
in accordance with his or her 
departmental seniority, and then, 
through the office of the General 
Superintendent, will flow division¬ 
ally with the objective of seeking a 
job that he or she can do in accor¬ 
dance with the provisions of the 
Master Agreement within his or her 
division, and failing that, within the 
General Superintendent’s juris¬ 
diction before reporting to the 
Employment Office. 

(4) Any employee placed on a job 
in accordance with this procedure 
shall be examined on a periodic basis 
by the Plant Medical Director to re¬ 
view the necessity of continuing to 
recognize such employee as re¬ 
quiring job placement. 

(5) If the results of a medical re¬ 
examination, referred to in Point 4 
above, determine that an employee 
does not require job placement, such 
employee shall thereupon return to 
the seniority status he or she held 
prior to being placed on a job in ac¬ 
cordance with this procedure. 

(6) When an employee is placed 
on a job in accordance with this pro¬ 


trees that grow in the Oshawa Creek 
Valley? This has been happening for 
as long as I can remember. The Bar¬ 
red owls return to the same nest 
sights. Owls are very easy to find this 
time of year because the crows love 
to bother them as the owls try to rest 
during the day. Owls are easy to ap¬ 
proach, especially if you own a dog 
who is gentle in approach. The owls 
will sit motionless and watch your 
dog and you will be able to get within 
a few feet of them. 

Owls are not vicious. They only 
kill to eat. Their basic diet consists of 
mice, rats and a few squirrels. Also 
they eat large insects. However, if 
food is scarce they will eat frogs and 
small snakes. The colouring of Bar¬ 
red Owls is mostly brown. Their face 
is round and grey colour. They have 
speckles of white feathers through¬ 
out their bodies. Remember, owls 
are protected at all times and you 
must not shoot them. If you do you 
will be in big trouble. 

Keep in mind: 

— your 1984 membership cards 
are for salef— $2.00 

— fish entries for 1984 same ad¬ 
dress 

— banquet and dance April 7th 

— trap shooting contest May 6th 
at the Newcastle property 

— weed drag in June 

— every Thursday evening and 
Sunday morning target shooting in¬ 
doors at Newcastle property 

— first Wednesday of every 
month Membership Meeting at 222 
Hall. 

I will see you at your gate when I 
have the 1984 Fishing Regulations. 
Do say good day as you pass by. I 
have been retired for 13 years now so 
there are some faces I do not know. 
As far as retirement goes, I have not 
missed a meal yet! 


cedure, he or she shall not be eligible 
for transfer, pursuant to the terms of 
the Collective Agreement, while he 
or she is so placed. 

(7) When an employee is placed 
on a job in accordance with this pro¬ 
cedure, he or she shall be offered 
overtime work only when his or her 
entire overtime equalization group is 
working, or has been offered work, 
or on his or her job pursuant to the 
principles set out in Paragraph 159 of 
the Master Agreement. 

(8) To be eligible for job place¬ 
ment, in accordance with this pro¬ 
cedure, an employee must be able to 
perform all the requirements of the 
job. 

ASSEMBLY LINE AND 
PARAGRAPH 65 (A) 

I realize that some of our members 
in GM have major physical dis¬ 
abilities other than covered by Para¬ 
graph 65(A) of the Master Agree¬ 
ment, but the growing number of 
job-related placements on file in the 
GM Medical Centre clearly points to 
the tremendous stress of working on 
the Assembly Line. A team of pro¬ 
fessors studied stress and health 
problems in 5,100 American and 
Swedish men whose jobs ranged 
from cooks, waiters and assembly 
line workers to management, exe¬ 
cutive, and they found that assembly 
line workers were 200 percent more 
likely to develop heart disease than 
low level management personnel. 
Also, it should be noted that eight (8) 
of the sixteen (16) Union members 
who attended the workshop held in 
Port Elgin which dealt with “carpal 
tunnel syndrome” suffered from this 
disease. 


By JOHN LeSURF 
Committeeman, Shift 2 

DEATH IN THE FAMILY 

I am asked frequently by the 
Brothers and Sisters from my zone 
on situations for Bereavement, 
Bereavement Pay and Bereavement 
leaves of absence. 
When death oc¬ 
curs in a seniority 
employee’s im¬ 
mediate family, 
as defined be¬ 
low, the em¬ 
ployee, on re¬ 
quest will be ex¬ 
cused for any of 
the first three (3) 
normally 
scheduled work¬ 
ing days (excluding Saturdays, Sun¬ 
days and holidays) immediately fol¬ 
lowing the date of death provided 
you attend the funeral. The im¬ 
mediate family for purposes of this 
Paragraph 164 B is defined as includ¬ 
ing the employee’s Spouse, Parent, 
Step Parent, Grand Parent, Child, 
Step Child, Grand Child, Brother, 
Step Brother, Half Brother, Sister, 
Step Sister, Half Sister, Current 
Spouse’s Parent, Current Spouse’s 
Step Parent, Current Spouses Grand 
Parent. Document No. 100 of the 
Master Agreement. Bereavement 
Pay. 

Dear Mr. White: 

During the current negotiations 
the parties discussed the application 
of paragraph (164) (B) of the Master 
Agreement. In particular, the Union 
raised the situation in which an 
otherwise eligible employee, for 
justifiable reasons, related to the 
death of a family member, requires 
bereavement leave on a day dither than 
one of the first three (3) normally 
scheduled working days. 

In response to the Union’s con¬ 
cerns, the Company stated an em- 


RON GAY 
Committeeman 

At the time of writing this article, 
4C Paint Repair is starting to work 
ten (10) hours a day Monday to Fri¬ 
day, due to paint problems. I have 
had a number of 
Brothers and 
Sisters ask me 
about our holi¬ 
days. I cannot 
answer this 
question now, 
but will let you 
know as soon as I 
find out. I would 
guess that we 
will probably be 
working every 
Saturday on day shift, have a rolling 
model change, then start working 
Saturdays again. 

We are continually having prob¬ 
lems in the Paint Repair Department 
4C and Dept. 25 Paint Shops. This is 
due without a doubt to the general 
foreman on Number 1 Shift Gary 
Hopkins. It seems that all decisions 
that are made over the foreman’s 
head must be made by Gary Hpkins. 
Superintendent Gwynne Barnes is 
no daoubt afraid of this caretaker as 
he has proven this by not being able 
to make a decision without going to 
the caretaker and asking him which 
way Hopkins wants to go. It is also a 
fact that he is the most hated super¬ 
visor in the Truck Plant. A lot of his 
own people have told me this time 
and time again in the past year. So I 
would suggest that someone in 
management tune this guy in, or get 
rid of him. 

Our Truck Plant District Dinner 
and Dance, District 11, is combined 
with District 1. This event will be 
Saturday, March 17, 1984, 6:00 p.m. 
to 1:00 a.m. at the Union Hall — 
$10.00 per couple. For tickets con¬ 
tact your Truck Plant Union rep¬ 
resentative. 

Some Brothers and Sisters are 
having trouble with their com¬ 
pensation after a reoccurrence of an 


ployee will be excused from work and 
be eligible for pay for any three (3) 
normally scheduled working days 
within the ten (10) calendar day 
period immediately following the 
death of a member of the employee’s 
immediate family as defined, pro¬ 
vided the absence is related to the 
family member death and the em¬ 
ployee attends the funeral. 

SPECIAL COST-OF-LIVING 
ALLOWANCE 

On March 5, 1984, a special in¬ 
crease of twenty eight cents (28c) 
will be added to the cost-of-living al¬ 
lowance concurrent with the adjust¬ 
ment scheduled for that date and 
thereafter. The New Canadian 
COLA effective December, 1983, 
and payable March 1984 will ensure 
that Canadian GM workers will keep 
pace with Canadian inflation. In the 
past the COLA formula was based 
on a Canadian-U.S. blended formu¬ 
la, resulting the Canadian workers 
fell below the Canadian rate of in¬ 
flation. 

LOCAL 222 UAW 
EDUCATION SEMINAR 

Brother Danny Lynch Chairman 
of the Education Committee and the 
rest of his committee are presenting 
an Education Seminar at the UAW 
Hall on February 18th and 19th, 
1984. There is no charge and this is 
an excellent opportunity for the 
Brothers and Sisters wanting to in¬ 
crease their Union knowledge. The 
Ladies Auxiliary of the UAW Local 
222 will supply a delicious buffet 
lunch, as well there will be a dance 
and buffet on Saturday night Feb¬ 
ruary 18th, 1984. Applications can be 
obtained from your committeeman. 
Education Committee or from the 
UAW Hall, register early so you will 
not be disappointed. 

Remember, if you have a problem 
that you feel needs looking after, call 
your committeeman. 


injury. If you go back to work after a 
claim, and you go out on your old 
claim again, there is a form in First 
Aid — a Re-Occurence Form — that 
you should fill out, as the Com¬ 
pensation Board must be notified of 
your injury and lost time, 
v If you have a problem call your 
committeeman. Don’t wait for him to 
walk by. 

On Saturday, February 18th, 1984 
at the Manvers arena the Ontario 
Motor Sales Oldtimers Hockey Club 
will be holding their 3rd Annual Old 
Timers Tournament. This year it will 
be for the “Miller Hi Life Awards”. 
Eight teams will be participating, 
with the first game at 9:00 a.m. oi* 
Saturday, and the last game at 8:00 
p.m. Each team will play 3 games. 
The eight team are: Oshawa Sudsers, 
Bowmanville Heritage House — Old 
Boys, Orono Mom’s Kitchen, Vic¬ 
toria Country Outlaws, Pepagogues, 
Markham Fermandoes Restaurant, 
Port Perry Oldtimers, Oshawa Bulls. 

Admission is free, so if you want to 
see some good hockey drop in. There 
will also be a free dance at the arena. 
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Oshawa Area Skilled Trades Council 


By DICK “PORKY” KITTLE 
Chairman 

I want to congratulate our Appren¬ 
ticeship Committee on the good job 
they are doing. Both Don Bain and 
Jim Nimigon put a lot of time and 
effort into this 
program. 
Twelve Tool and 
Die apprentices 
who were 
selected from the 
last applicants 
will be starting in 
the very near fu- 
ture. Congra¬ 
tulations go 
out to all the re¬ 
cent graduated 

The meeting for the election of the 
Skilled Trades Council Executive 
will be held on Sunday, February 19, 
1984. The elections will run from 
6:00 p.m. to 8:00 p.m., at which time 
the meeting will convene. The posi¬ 
tions open for election are as follows: 
Chairman, Vice-Chairman, Secre- 
tary-JTreasurer, Journeyman Card 
Chatrman, and two Trustees. Nom¬ 
inations will close February 10,1984, 
at 12:00 noon. You must be in 
possession of a UAW Journeyman 
Card to stand nominated for the 
above listed positions. Pamphlets 
will appear in the plant about Feb¬ 
ruary 1, 1984. 

As stated in the last edition of The 
Oshaworker, I am listing the resolves 
of the balance of the sixteen resolu¬ 
tions passed at the Skilled Trades 
Conference in December and they 
are as follows: 

Apprenticeships: Therefore be it re¬ 
solved: We re-establish our support 
for full 8,000 hour apprenticeship 
programs which allow apprentice¬ 
ship training directly under a jour- 


By JOHN “WfelNER” PHALEN 
District Committeeman 
RAD ROOM 

Management has informed me that 
in the 2nd or 3rd week of March the 
line speed will be reduced in the Rad 
Room because of a revised schedule 
mainly to do with 
the “B” Body 
cars leaving 
Oshawa. At 
present it is not 
known what ef¬ 
fect on man¬ 
power will be. I 
will report in my 
next column 
regarding this is¬ 
sue. February 
25th, is the date 
of the North Plant District Dance, 
the cost is $10.00 per couple, for this 
both yourself and your spouse will 
enjoy a roast beef dinner and after 
the meal you can dance to your 
hearts’ content. Last year there was 
not enough tickets sold so we had to 
cancel this annual event. This year 
we are hoping for an overwhelming 
success, so please get your tickets 
early so we know how many are 
planning to attend. For tickets con¬ 
tact either myself or your 
committeeman. 

NEGOTIATIONS 
I have received many amendment 


neyman for the entire training period 
and resist efforts to combine or 
fragment trades. We must continue 
to upgrade the content of all pro¬ 
grams to keep in touch with the latest 
technologies and continue tuition 
payments for apprentices on layoff. 
Apprentices will be graduated at 
maximum journeyman rate. 

Legislation must be introduced 
and/or supported at every level of 
government in both our countries to 
support the concept and structure of 
apprenticeship training. We must 
continue to support the UAW’s pre- 
apprenticeship program in its efforts 
to aid our co-workers in overcoming 
educational deficiencies and compet¬ 
ing successfully in apprenticeship 
programs. The UAW must continue 
its affirmative actions to assure equal 
opportunity to all workers. 

Auto Content Legislation: Therefore 
be it resolved: That this International 
Union, UAW, continue to strongly 
urge the enactment of content legis¬ 
lation in both the United States and 
Canada and that each member be en¬ 
couraged to write letters or make 
personal contacts with government 
representatives responsible for its 
passage in our countries. 

Be it further resolved: that or¬ 
ganized labor in the U.S. and Canada 
begin a concerted effort to educate 
the North American consumer of the 
damage being done to our economies 
and our basic industries by imports. 

Buy North American: Therefore be it 
resolved: We endorse the idea of 
providing Trade Adjustment assis¬ 
tance (TRA) to workers who are 
economically harmed by the adjust¬ 
ments which inevitably occurs as a 
result of such international trade, 
and call for a liberalization ;pf the 
present U.S. program. Similar 


sheets from all areas of the plant 
concerning negotiations and I am in 
the final stages of drafting up changes 
for our Collective Agreements and 
also working conditions for us in the 
North Rant. I will be sitting down 
with all the committeemen shortly to 
go through their respected zones 
concerning these very important is¬ 
sues and to make sure nothing is de¬ 
leted that is necessary or needed. In 
this set of negotiations it is very im¬ 
portant that we have experienced 
people such as our plant chairman 
Phil Bennett whose strong leadership 
in the 1982 Negotiations saw to it 
that we could prevail in economic 
hard times without a strike. A full 
thirty and out pension regardless of 
age is the number one item, a sub¬ 
stantial increase in wages is also a 
must. Gains must be made in all 
areas relating to benefits, also our 
PPH days or a form of them must be 
reinstated. These achievements can 
only be made if you have strong ex¬ 
perienced leadership and as your Dis¬ 
trict Committeeman I know that our 
Plant Chairman Phil Bennett is the 
man to lead us into the 1984 nego¬ 
tiations. 

In closing, I would like to say that 
if we stand together united in the 
1984 negotiations all goals will be 
achieved. 


worker assistance should be made 
available to all in the UAW and; 

All UAW companies be required 
to list all foreign made parts on every 
product to be sold in North America, 
and; 

The UAW urge all United States 
and Canadian government bodies 
ensure that all public monies be 
spent on North American goods, 
and; 

We go on record to appeal to all 
organized labor to stand with us in 
solidarity, that when they buy a pro¬ 
duct — demand a product built in 
North America — one your neighbor 
built, and; 

Content legislation must be 
enacted both in Canada and in the 
United States requiring that manu¬ 
factured goods sold in our countries 
contain parts exclusively made by 
American and Canadian workers. 
Health And Safety: Therefore be it 
resolved: That safety training pro¬ 
grams be established for journey¬ 
men. These programs should contain 
information specific to the chemical 
and physical hazards of each trade. 

The programs should also cover 
topics designed to provide general 
understanding of occupational 
hazards, their recognition and con¬ 
trol, including topics like industrial 
hygiene instrumentation, principles 
of ventilation, noise control, com¬ 
mon chemical hazards and applica¬ 
ble laws and regulations, etc. 

Such journeymen training pro¬ 
grams and the reveiw of the existing 
apprentice training programs in each 
plant should be done in cooperation 
with the Skilled Trades Committee, 
the Apprentice Committee and the 
Health and Safety Representatives. 

All future UAW contracts ensure 
there is a fully trained Health and 
Safety Representative available to 
skilled tradespersons with no restric¬ 
tions during off-shifts and weekends 
and that no member be permitted to 
work alone at any time. 

A lock out procedure be 
* negotiated in each agreement and en¬ 
forced and any violation of this pro¬ 
cedure be immediately grieved and 
processed to the final step of the 
grievance procedure. 

Each agreement provide for a 
hazardous warning recognition pro¬ 
gram which includes labeling of all 
potentially hazardous materials used 
in the plant. 

Be it further resolved: That the 
UAW continue its support of legisla¬ 
tion designed to protect UAW mem¬ 
bers and other workers in their 
workplace. 

Job Security: Therefore be it re¬ 
solved: That advance notification 
must be given by employers concern¬ 
ing any subcontracting, outsourcing, 
plant closing or other circumstances 
which would create job loss allowing 
sufficient time to negotiate for the 
retention of work in-unit or to pro¬ 
vide for an orderly transition plan 
with a company paid fund to be used 
for retraining displaced workers for 
new job opportunities. 

Such a plan must address such is¬ 
sues as: Rate retention, severance 
pay, full transfer rights, moving 
allowance, retraining programs, 
assistance in finding new jobs, con¬ 
tinuing life and health insurance for a 
specified period, full pensions for in¬ 
voluntary early retirements, etc. 

Lack of technological training of 
employees represented by the UAW 
must not be considered as an excuse 
for management to withdraw job 
opportunities from bargaining units. 
It is management’s obligation to train 
all UAW represented employees in 
the skills and knowledge required by 
the advancement of new technology. 

No attempt to pit one UAW loca¬ 
tion against another can be tolerated. 

Outsourcing and other forms of 
erosion must require advance noti¬ 
fication and negotiations to restrict 
their affect on the bargaining unit. 
Bargaining unit work must not be 
transferred to out-of-unit em¬ 
ployees. 

Overtime must be limited and 
attritional reductions of the work¬ 


force monitored and restricted to as¬ 
sure future job openings and protect 
the integrity and security of our 
members. 

Seniority provisions must be re¬ 
viewed to assure future job security 
and lifetime job guarantees. 

Innovative income provisions for 
plant closing and relocations must be 
strengthened to assure a continued 
livelihood in the event of job loss. 

Other job creation benefits must 
be explored and expanded ef¬ 
ficiently, reducing work time to 
create more jobs. 

Journeyman Status: Therefore be it 
resolved: That all contracts contain a 
provision which defines journeyman 
status and requires the employer to 
ascertain, prior to hire, the status of 
journeyman applicants for skilled 
trades positions as follows: 

1. Applicants must provide the 
employer proof of: 

a) Completion of a bonafide 8,000 
hour apprenticeship program which 
is equivalent to a UAW program ap¬ 
proved by the Skilled Trades De¬ 
partment, or 

b) Eight years experience at the 
trade, or 

c) A journeyman card which meets 
UAW standards. 

2. Information should be 
notarized on company letterhead 
stationery. 

3. The skilled trades represen¬ 
tative in the plant has the right to 
challenge the company’s decision for 
journeyman status prior to hire. 

4. The Company shall im¬ 
mediately provide the Union with 
copies of all papers used in determin¬ 
ing the person’s skilled trades status. 

5. On a weekly basis, the Com¬ 
pany will provide the skilled trades 
representative with a list of new hires 
in skilled trades classifications. 

6. In those locations where 
licenses are required by the state, 
provincial or other officials that the 
cost of such licenses be paid by the 
company involved. 

Lines of Demarcation: Therefore be it 
resolved: We urge the following 
goals for upcoming contracts: 

That this Skilled Trades Confer¬ 
ence reaffirms the determination of 
our Union to protect traditional, 
established basic trade or engineer¬ 
ing lines, resisting all efforts to blur 
trades lines and merge basic trades. 
Existing procedures should be 
streamlined and contract clauses 
strengthened to insure fair, expe¬ 
dited settlements of all work disputes 
at all levels. 

Work functions that have histori¬ 
cally belonged in the bargaining unit 
will still be assigned there and a 
change in process will not alter the 
historical assignment of the work. 

That locations where basic trades 
or engineering classifications have 
been combined, that all work be pro¬ 
perly returned to the respective basic 


By LEO KELLY 
Committeeman, Zone 36 

SKILLED TRADES 

The District Dance was held 
January 14, 1984, and was sold out 
again this year. This dance is becom¬ 
ing so popular with our district that 
serious con- 
sidereration will 
have to be 
given to holding 
two dances next 
year. For anyone 
who hasn’t taken 
advantage of 
these dances, 
you’re missing a 
great time. You 
cansure tell 
this is contract 
year. The Company has already 
started nit-picking, and it’s only Feb¬ 
ruary. Some members of Manage¬ 
ment seem to delight in trying to dis¬ 
rupt things and keep the pot boiling. 
Many practices which have been in 


engineering or trades classifications. 

That all national agreements con¬ 
tain provisions for the establishment 
of Lines of Demarcation Agreements 
on the local and plant levels. 

That a liability clause be instituted 
in all agreements, assessing a penalty 
against the company when it viol¬ 
ates the established trade or en¬ 
gineering lines, and that all contracts 
must provide that management’s 
right to assign employees shall not be 
used to violate the recognized and 
established lines of demarcation. 

That skilled tradespersons have 
the right to refuse work outside their 
engineering group or trade based 
upon the negotiated lines, and shall 
not be disciplined for refusal to com¬ 
ply with an order which violates 
established trade or engineering 
lines. 

That the International Skilled 
Trades Department, through the re¬ 
spective International Departments 
and Regional Offices, continue to 
provide all necessary assistance to 
local unions to resolve work disputes 
based on the guidelines recom¬ 
mended by the International Skilled 
Trades Advisory Committee and the 
local unions. 

Organizing: Therefore be it resolved: 
That skilled workers are in the fore¬ 
front of assisting to organize the 
unorganized workers of the United 
States and Canada. 

That necessary resources con¬ 
tinue to be allocated to combat the 
anti-union activities of employers 
and to promote labor law reform 
legislation. 

That every labor agreement 
should include a clause requiring the 
employer to be neutral in organizing 
drives and permit UAW members to 
relocate to any new operations estab¬ 
lished anywhere in North America. 

That employers throughout North 
America be notified that it is no 
longer acceptable that neutrality is a 
concept to be limited to hourly 
workers. Neutrality and job transfer 
agreements must be extended to 
cover all of the workers of the em¬ 
ployers with whom we bargain. 

That the UAW continue to branch 
out into new areas of organizing, 
wherever the need for the demand 
exists. Our emphasis in organizing 
must continue to correspond to the 
shift of the workforce toward tradi¬ 
tionally under-organized white collar 
and service sector jobs. 

That in these troubled times we 
continue to intensify our organizing 
efforts. We must reject the notion of 
downsized UAW. Success in our 
organizing drives brings us closer to 
the eternal goal of our Union — eco¬ 
nomic and social justice for all work¬ 
ing people. 

Be it finally resolved: That these 
resolutions be forwarded to the 
Convention on Collective Bargain¬ 
ing on March 6, 7, and 8, 1984. 


existence are now being ignored or 
the Company’s interpretation has 
changed. Then the Company send 
out their little whisper boys to try 
and tell the people it’s the Union who 
is at fault. They should know by now 
that the line, “We would do it, but 
the Union won’t let us’’, won’t work. 
Bargaining is done in good faith, and 
should be upheld by both parties. It 
seems every contract time the Com¬ 
pany tries to split the membership. 
This has not worked in the past, and 
I’m sure it won’t work this time 
around. 

In closing, the election for District 
Committeemen will be held shortly. 
As I stated in a previous article, due 
to my zone, I am unable to contact 
many of the tradesmen in the South 
Plant. Since The Oshaworker goes 
into everyone’s home, and to answer 
the many inquiries by you the 
tradesmen, I will be standing for the 
position of District 10 Skilled Trades 
Committeeman when the election is 
called. 




Fabrication Plant Report 



Bits and Pieces 
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I Truck Plant Views 


By BING CAMPNEY 
District 11 Committeeman 

Since my last article and at the 
time of this writing the “No Badge 
Out” still isn’t settled and the Top 
Committee are now waiting for the 
Company to 
come to the table 
with an agree¬ 
ment both sides 
can live with. I 
would like to ask 
the Truck Plant 
people to bear 
with us until we 
get this issue be¬ 
hind us. 
PENSIONS 
During this set 

of negotiations, Pensions have to be 
the number one issue as far as the 
Top Committee are concerned. The 
pension plan which the GM retirees 
now receive is so inadequate I shud¬ 
der when I think how some of them 
will manage. Let’s look at it in a very 
negative way, with what the retirees 
receive now only amounts to around 
$12,000 per year. Throughout the 
plant you hear someone saying why 
doesn’t he or she retire, they have 
their 30 years in? Why don’t they get 
out and make room for the younger 
people to be hired? Maybe you fit 
this description, yes, you have 30 


years and you have just finished rais¬ 
ing your family of 4 or 5, you’ve fed 
them, clothed them, paid for their 
education, helped to get them started 
in their new life and now you and 
your wife are left to pick up the tab 
and continue to strive for your own 
selves. Probably you still have your 
mortgage to pay, along with all of 
your other bills and would find it very 
difficult to live the life with your wife 
you would like to on $12,000 per 
year. 

On the other hand you may be able 
to survive with this pension if you 
have your mortgage paid and a bank 
account to help you meet extra costs. 
The pension, most seriously is a 
must and a Cost of Living Allowance 
to go along with it is also a must. So 
this just might be the year to get the 
extra dollars and the cost of living 
rider added to our pension, and 
maybe then we would see more of 
our senior people retiring. I know I 
couldn’t live on $12,000 per year, 
how about you? 

I would like to thank everyone 
who responded to my Contract Sug¬ 
gestions with 98 percent of the 
Membership concerned about the 
Pensions. 

I’ve negotiated a Microwave oven 
for the reject Lunch Room and it 
should be there soon. 



Sl/B Report 


Preparations for 1984 


By JOHN KOVACS 
SUB Representative 

As I wrote in my previous article, 
the GM SUB Committee met in To¬ 
ronto on January 9th and 10th. On 
Monday, we finalized our demands 
and on Tuesday 
we presented it 
to the Master 
Bargaining 
Committee. At 
the Master 
Committee, 
Oshawawas rep¬ 
resented by our 
President John 
Sinclair and Dis¬ 
trict Commit¬ 
teeman Keith 
Post. All local presidents are in¬ 
volved in negotiations, and they 
mainly deal with the Benefit Struc¬ 
ture of our Collective Agreement. 

With forty-one (41) demands we 
are asking for some serious changes 
in our SUB Contract. Our next meet¬ 
ing is in February with the General 
Motors Intercorporation Council 
and I will inform you in future issues 
of our outlook progress, or lack of it 
— once negotiations start. 

RUMORS ON THE 
“B” CARS 

Although it is not official, it looks 
like the Company will go ahead and 
change the “B” System over, in 
favor of the “A” car. The dates we 
so frequently hear in offices is July 
20th for a shut down and November 


5th for the start up. That would mean 
a sixteen (16) week shut down for 
anyone who is connected to the “B” 
Car operations. 

Let me emphasize on the word 
“rumor” because there is no official 
newsletter out on this nor has the 
Company notified our Union of¬ 
ficially. The reason I touched on this 
is very simple. If you work in the 
“B” System and are preparing your 
plans for this summer, please keep 
this in the back of your mind. It also 
should be considered before you de¬ 
cide on a large spending spree. Add 
to this, the fact that September 14th, 
1984, our Collective Agreement will 
expire, we have to move cautiously 
in this year of 1984. 

I do not want to sound negative 
about the future, and as a final 
analyses I do believe the Auto Indus¬ 
try as a whole will enjoy prosperity in 
the next 4 to 5 years. The fact re¬ 
mains that if you are laid off for 
fifteen to sixteen weeks, it will 
change your life style for that period 
of time. 

COMPUTERIZED SUB 
ADMINISTRATION 

The Company is in the process of 
installing it’s Computer System in 
the SUB Office. When this new sys¬ 
tem is implemented, it will enable 
you to receive your SUB, even if 
there is a delay with your Unem¬ 
ployment cheque. Although the 
Computer is installed, it is not fully 
programmed, and the local UIC 


Office will have to provide the SUB 
Office with regular weekly tapes. 
There will be some future meetings 
between Company representatives, 
and your local SUB Committee on 
this subject. You will be fully in¬ 
formed through my articles or pam¬ 
phlets all through the Plants. 

TWO ARTICLES IN 
THIS ISSUE 

I have put together another article 
and with the permission of the Edito¬ 
rial Board and the Editor, you will 
find it among these pages. 

CLOSING THOUGHT 
Only the fellow who has reason to 
have respect for himself, is likely to 
have any for others. 





By RON GAY 
Alternate SUB Rep 

On January 9th and 10th, SUB 
Representatives from all GM Locals 
met in Toronto to deal with SUB 
pre-negotiations for the 1984 Con¬ 
tract. There 
were forty (40) 
demands given 
to the Master 
Committee. I 
have listed 
twelve (12) of the 
main demands 
below: 1) Pro¬ 
vide that SUB 
language be writ¬ 
ten to make it 
more under¬ 
standable to the membership. 

2) Provide for eligibility for SUB 
when seniority is attained (90 days). 

3) Provide for elimination of the 
waiting period for Claimants over 65. 

4) On return to the Bargaining 
Unit following an absence of three 
(3) months or more, Per Diem Fore¬ 
men or other salaried people be 
treated as new employees as regards 
to their SUB Benefits. 

5) Uncontrollable disaster that 
cause a plant closing to be included 
in the severe weather language. 

6) Eliminate waiting period for 
SUB. 

7) Provide a Short Work Week 
(SWW) benefit for a week in which 
an employee receives a call-in pay 
only. 

8) All Credit Units to accrue at 


.50 for all employees regardless of se¬ 
niority. 

9) Provide all SUB payments to be 
at the rate of 100 percent of gross 
earnings. 

10) Employees on layoff who be¬ 
come sick or injured not to lose SUB 
Credits for S & A Payments. 

11) Provide for the improvement 
of SUB Funding. 

12) Provide that employees will 
not be denied SWW Benefits be¬ 
cause laid off regular job and re¬ 
assignment out of their foreman’s 
group. 

Our SUB Fund should now be 
slightly over $18,000,000. Things are 
looking good at this time as everyone 
is back to work in Oshawa, and a lot 
of new people are being hired. 

I have had a number of Brothers 
and Sisters in the Plant approach me 
pertaining to their repayment. Again 
I must say that there are only 
twenty-two (22) people from Oshawa 
being paid a week, on a first-come, 
first-served basis. Some of us may 
not get any money until next fall as 
payments started in November and 
at that time there were over 2,000 
people applying for repayment, so 
we will just have to wait. 

All the benefit office hours in the 
south main office complex have 
changed. Monday through Thurs¬ 
day: 7:45 a.m. to 11:45 a.m.-12:30 
p.m. to 4:15 p.m. Friday: 7:45 a.m. to 
11:45 a.m.-12:30 p.m. to 4:00 p.m. 

Take care for now — see you next 
issue. 


1984 A Dangerous Year! 


Autoworkers 9 “Matt Ryan 99 Chosen 
by Jaycees as Outstanding Oshawa 
Young Citizen of the Year 


Brother Matt Ryan, 39, was the 
most surprised candidate when the 
Oshawa Jaycees chose him as their 
outstanding young citizen of the year 
on Monday, 
January 16, 
1984. A UAW 
Local 222 
member and a 
General Motors 
assembly line 
worker in De¬ 
partment 94 
A-Body Trim 
and Hardware 
area, Brother 
Ryan devotes 
most of his free time to helping 
others. 

Brother Ryan, a recovered al¬ 
coholic has spent over 14 years help¬ 
ing other alcoholics overcome this 




dreaded disease. He believes the 
answer to this devastating problem is 
in the education of our young people, 
and has spoken to students in High 
Schools from Ontario to Newfound¬ 
land for the past 13 years, and con¬ 
tinues to do so. 

Brother Ryan has also been in¬ 
volved in the community for some 
time, having been on the Board of 
Directors for the Victorian Order of 
Nurses, and presently he is on the 
Board of Directors for a Volunteer 
Program called Candecide, a pro¬ 
gram that teaches jailed inmates to 
plan better lives for themselves. 
Brother Ryan is also a volunteer 
Probation and Parole Officer in 
Oshawa. 

Brother Ryan is married to 
Annette, and has two children, 
Janice 16 and Robert 11. 


By RUSS RAK 

The main concern and cause of 
deepening distress of an increasing 
majority of Canadians, and people 
throughout the world today, is the 
rapidly increas¬ 
ing possibility of 
nuclear war. Our 
children are con¬ 
fronted with the 
horrifying 
thought of death 
by nuclear holo¬ 
caust. This dis- 
tress was 
heightened im¬ 
mensely by two 
films that were 
widely shown on TV last year — “If 
You Love This Planet”, a Canadian 
production and “The Day After”, an 
American production. 

The first film pointed out that the 
NATO and Warsaw Pact countries 
had roughly equal numbers of nu¬ 
clear warheads and missiles, total¬ 
ling over 50,000, enough to destroy 
each other, and all civilization in the 
world, twenty times over. The sec¬ 
ond film graphically portrayed the 
death and destruction that would be 
unleashed on the world by a nuclear 
war. 

Reports on the latest scientific re¬ 
search conducted in the U.S., Swe¬ 
den and the Soviet Union has shown 
that a nuclear war between East and 
West with the firing of only 42 per¬ 
cent of the present nuclear weapons 
would exterminate all life in the 
Northern Hemisphere. Such a war 
would then turn the entire world into 
a dark, frigid wasteland in which all 
human life would eventually cease to 
exist. 

However, U.S. President Reagan 
and the U.S. military-industrial cor¬ 
porations that derive enormous pro¬ 
fits from weapons production, are 
determined to achieve military 
superiority over the Soviet Union. 
Reagan states that peace can only be 
preserved by military strength and 
that the U.S. must build and deploy 
more nuclear missiles to prevent 
war. To this end, in December 1983, 
the U.S. began installing the first of 
572 new Pershing II and Cruise mis¬ 
siles in Western Europe, thus de¬ 
stroying the nuclear weapons bal¬ 
ance that existed between East and 
West. This has forced the Soviet 
Union to start deploying new mis¬ 
siles of its own, to match those being 
pointed at Moscow by the U.S. 


Rather than making peace more 
secure as claimed by President 
Reagan, the U.S. action has esca¬ 
lated the nuclear arms race, which 
greatly increases the possibility of 
nuclear war and makes 1984 an 
increasingly dangerous year for all 
humanity. 

In a brief presented to Prime Min¬ 
ister Trudeau in December 1983, 
Canada’s ^hurch leaders supported 
Trudeau’^, “peace initiative” and 
stated that “President Reagan’s' 
quest for nuclear and military 
superiority over the Soviet Union is 
‘suicidal’.” They called for a halt to 
the deployment of Pershing II and 
Cruise missiles in Western Europe. 

UNIONS WANT PEACE 
AND DISARMAMENT 

In 1983 millions of people in 
Canada and throughout the world, 
demonstrated for peace, against nu¬ 
clear weapons and the deployment of 
new U.S. Pershing II and Cruise 
missiles in Western Europe. People 
realize that in today’s world, our 
only hope for survival lies in detente 
and peaceful co-existence between 
East and West and the eventual ban¬ 
ning and destruction of all nuclear 
weapons in the world. 

In Europe the trade unions have 
been in the forefront of the struggle 
for peace and disarmament. In 
Canada our trade unions are begin¬ 
ning to realize that the fight for peace 
and disarmament is the fight for life 
and undertaking positive action to 
force our political leaders to adopt 
policies of detente, peace and dis¬ 
armament. 

This year the Canadian Labour 
Congress is organizing and urging all 
union participation in and support of 
a Peace Petition Caravan that will 


travel across Canada to rally public 
support, to compel the government 
to stop Cruise missile testing in 
Canada, and to declare Canada a nu¬ 
clear Weapons free country. 

In November 1983, the Ontario 
Federation of Labour convention 
adopted a resolution calling on all 
affiliated unions and individual 
members to get involved in peace 
activities such as the Peace Petition 
Caravan and the campaign against 
the Cruise missile testing in Canada. 
Recently the Toronto Labour Coun¬ 
cil agreed to establish a “peace and 
disarmament committee” to help or¬ 
ganize and co-ordinate peace action. 

This is the kind of action that 
Local 222 and the Oshawa and Dis¬ 
trict Labour Council must consider 
duplicating in Oshawa. We need a 
strong and active union peace com- 
mitee to promote peace activity in 
Oshawa and the idea that a peaceful 
economy will create more social and 
material benefits and permanent jobs 
for Canadians than an economy 
based on weapons production and 
militarization. 

Our Canadian UAW Council 
under the leadership of Canadian Di¬ 
rector Bob White, has consistently 
taken a strong stand against Cruise 
missile testing in Canada and sup¬ 
ported other peace activities. How¬ 
ever we have not yet taken any ac¬ 
tion to get the membership of Local 
222, and the people of Oshawa and 
area, involved in CLC and OFL en¬ 
dorsed peace activities. 

The threat of a nuclear holocaust is 
real, and unless we unite to compel 
world leaders to adopt policies of de¬ 
tente and nuclear disarmament — 
the problem of whether we have to 
badge out or not at the end of a work 
shift at GM, will mean nothing at all. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 644-5967/ln-Plant: 644-7080 
South Plant Medical Centre: 644-6093/Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 
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Truck Plant News 

number of qualified employees are 
not available. 4) Courses taken to 
complete the requirements for an 
elementary school certificate or high 
school diploma. 5) Any literacy 
courses or courses in fundamental 
reading and mathematics. These in¬ 
clude courses usually designed to 
teach sixth grade competency in 
reading, writing and numerical skills. 
6) Any required or pertinent elective 
courses taken in a degree-seeking 
program in a field related to the em¬ 
ployee’s job or appropriate to his 
career in General Motors. 

In addition, any employee who is 
laid off due to a plant closing, and, at 
the time of such lay-off, had five (5) 
or more years of seniority, may 
utilize the Tuition Refund Program 
for the purpose of vocational training 
to qualify for any available or poten¬ 
tial employment opportunities. The 
same monetary restrictions apply 
but the employee must apply for 
such refund within twenty-four (24) 
months from the effective date of 
lay-off. 

Over the next few years many 
computer and robotic jobs will be 
opened as automation seems to be 
taking over. In the next couple of 
years the Truck Plant is possibly 
going to be expanded to build sixty 
(60) jobs per hour and many of the 
new jobs introduced will be techni¬ 
cal, computer and repair jobs. If any 
employee is desirous of moving onto 
these jobs then now is the time to 
further your education. 

In closing, any employee who 
does not have a Union card can con¬ 
tact the UAW Hall. It is very impor¬ 
tant that everyone have a Union card 
because the upcoming elections are 
voting by Union card only. 

Shilled Trades 
ZotteS 7 « 

By PAT BLACKWOOD 
Alternate Committeeman 

The District 10 Skilled Trades 
dance was held on January 14th. The 
Union Hall was filled and everyone 
seemed to have a good time. The 
meal put on by our Ladies Auxiliary 
was excellent as always. 

At the last GM Unit meeting on 
January 19th a motion was passed to 
hold the upcoming District and Ben¬ 
efit Elections on February 14, 1984. 

It is important that all tradesmen get 
involved in this election and excer- 
cise their right to vote. 

TRANSFERS 

With the anniversary date of the 
memorandum approaching, any 
tradesman thinking of transferring 
should get his transfer in, the transfer 
adjustment period is March 1 to 
March 31. At this time no transfers 
will be accepted. As of April 1 all 
transfers must be renewed. 


Your foreman should be coming 
around soon taking your size for 
your new coveralls. If there are any 
problems, call your committeeman. I 
see the car list is now being updated, 
in the lobby of Building 54. This 
should now give the employees 
working in the North Plant an equal 
opportunity of knowing what com¬ 
pany cars are available. 

The hot water problem in our 
washroom in the basement of 54 
Building seems to be over. A list of 
other outstanding problems with our 
changeroom has been given to the 
engineer in charge of the area. 

Many tradesmen have handed in 
proposals for the new contract. 
These will be forwarded to our Dis¬ 
trict Committeeman, Jr. McMullan. 

In closing in my last two articles, I 
have wished Jr. a speedy recovery, 
the same applies again in this 
article Jr. 


By PAT THRASHER 
Zone 56 Committeeman 

A number of persons have ap¬ 
proached their Union representa¬ 
tives concerning the Tuition Refund 
Program currently in existance at 
General Motors. 
Because of the 
computer age 
and the many 
technological 
changes that are 
taking place in 
the plant more 
and more work¬ 
ers are upgrading 
their education. 

The Tuition 
Refund in the 
Master Agreement stipulates a re¬ 
fund not to exceed five hundred dol¬ 
lars ($500) for the calendar year. 
However, for an approved course 
taken at an accredited college upon 
completion of an approved job-re¬ 
lated course at an approved ed¬ 
ucational or training institution dur¬ 
ing non-working hours while on the 
active role of the Company the refund 
is one thousand dollars. Any refund 
Aade to an eligible employee will re¬ 
late to the calendar year of com¬ 
pletion of the approved course or 
courses. Programs that are con¬ 
sidered job-related are: 1) Courses 
which will improve the employee’s 
skill on his present job. This includes 
courses designed to update em¬ 
ployees in the technology of then- 
trade or occupation. 2) Courses 
which relate to the next job in the 
logical development of an em¬ 
ployee’s career. 3) Courses which 
will prepare an employee for open¬ 
ings that are expected to occur in the 
future and for which a sufficient 



Chev Line News 


By PAUL PIELS JR. 

Alternate Committeeman 

PARKING 

Since my last article in The Osha- 
worker, there have been more prob¬ 
lems arising out of the parking issue. 

It seems that the Company can 
openly discriminate in the area of 
parking and succeed. Many of the 
Brothers have been ticketed again in 
the parking lot at Gate 25. Upon 
checking the parking lot, it was noted 
that there were in fact many tickets 
in this lot but upon further in¬ 
vestigation, there weren’t any on the 
cars outside this lot. 

If some of the “privileged” people 
could not park in their lot, then it 
only stands to reason, they parked in 
the general lot. But where were the 
tickets for these people who parked 
outside their designated bounds? It 
seems we have a case of “ do as I say, 
not as I do.” 


PUNCH OUT 

This issue of punching out has 
been discussed for sometime and 
hopefully by the time this article is 
printed, it will have been resolved. 

This is a clean case of the Com¬ 
pany violating a contract to which 
they agreed but seem to have second 
thoughts and they are creating issues 
which will take away the importance 
of the upcoming negotiations. We 
must therefore stand behind our 
negotiating teams now and foremost 
at contract’s end. 

PROPOSALS 

The proposal sheets by now are all 
throughout the plant and we should 
have many of them back by now. 
These sheets should be filled in and 
given back to your Union Reps be¬ 
cause many good ideas are received 
from you, the membership. No one 
knows more about an error or an area 
that can be modified than an em¬ 
ployee who has had first hand ex¬ 
perience or a problem with it. 


Truck Plant News 


By MIKE LEVEQUE 
Committeeman Zone 34 

Truck Plant supervision just 
recently hired a part time doctor to 
relieve the congestion in the Medical 
Centre at Gate 25. Naturally, 
management 
didn’t want just 
any ordinary 
physician, so 
they made cer¬ 
tain the part 
timer they ac¬ 
quired was a 
PSYCHIC as 
well as an ap¬ 
prentice labour 
relations re¬ 
presentative. 

Since coming to the Truck Plant, 
Dr. Doupe has done absolutely noth¬ 
ing to impress me of her medical 
ability but has certainly proven she 
has E.S.P. For instance, the week 
prior to Christmas holidays, Dr. 
Doupe was absent from GM but left 



instructions with the Medical 
Department not to allow certain em¬ 
ployees to return to work until she 
had the chance to examine them. 
When a Brother from the Hardware 
Line came back to work during that 
week, he was sent home by super¬ 
vision because Dr. Doupe was not 
available to examine him despite the 
fact this routine assignment is usu¬ 
ally performed by the attending 
nurses. When I was called into the 
problem, supervision (Bob Willsher) 
and the nurses stated the employee 
would receive S & A benefits be¬ 
cause Dr. Doupe would fill out the 
benefit forms. 

Although management and the 
Medical Department might be highly 
impressed with Dr. Doupe’s psychic 
powers, I don’t feel the Metropolitan 
Life Insurance Company will share 
their enthusiasm when they realize 
they are paying a person for his 
Christmas holidays and GM gets off 
scott free. Especially when Dr. 


Doupe has to sign the S & A papers 
saying the employee is totally dis¬ 
abled, when in reality she wouldn’t 
even know what he looks like. 
Perhaps next Christmas GM will 
dress her up in a Santa Claus suit 
since she obviously likes giving the 
Insurance Companies and the em¬ 
ployees a Christmas goose! 

In addition to Dr. Doupes’ knack 
for estimating injury and illness, she 
likes to tell employees what their 
contractual rights are and generally 
blames the Union if they can’t get on 
material handling with only 2 years 
seniority. She is continually telling 
people they can do things which 
would violate half the paragraphs in 
our collective agreements. 

Hopefully, someone will eventu¬ 
ally get Dr. Doupe aside and con¬ 
vince her the Union Reps will refrain 
from issuing prescriptions if she will 
quit taking committeeman calls! 


Auxiliary 27 Report 


By JACKIE FINN 
President 

I will begin by wishing each and 
every one the best in this upcoming 
year of 1984. 

Our Christmas party and the chil¬ 
dren’s were a 
success, and I 
wish to thank 
each and every 
one who had 
anything to do 
with the planning 
of both. The 
winners of the 
two draws held 
at our party were 
Sister Dorothy 
McEachern and 
Sister Jen Carey. A special thank 
you to Sister Wilhelmena Zubkavich 
who made and donated a musical 
church for the draw. Thank you to 
Shirley Meldrum who played the 
piaiio for us, and thank you to Santa 
who arrived and delivered the 
candies. ' 

50/50 winners were Sisters Rak, 
Heath and Murphy. 

Recent donations: Oshawa Senior 
Citizens’ Centre re handi-van, $500; 
Simcoe Hall Settlement House for 
Christmas baskets, $500; Hospital 
For Sick Children, $100; World Vi¬ 
sion re transportation for milk 
powder for Ethiopia, $200; Oshawa 
Ringette Association, one hour ice 
time, $50; Jim Kmlin Swim For 
Leukemia, $200. 

A special thank you to Brother Nip 
Tucker and the Retirees’ Club for 
giving us a coffee percolator that 
they didn’t have use for any longer. 
It will be put to good use, you can 
believe it. 

We had our silent auction at our 
January 17 meeting. By the com¬ 


ments I heard, I think everyone en¬ 
joyed it, and maybe we could do this 
again in the fall. Thank you to the 
Entertainment and Social Com¬ 
mittees. 

A reminder that your 1984 dues are 
due shortly, and I will remind those 
who aren’t aware that last January, 
1983, a recommendation was 
brought forth in which the dues were 
increased from $3.00 per year to. 
$5.00 per year. I published this in my* 
write-up of February 15, 1983. 

I have had some questions about 
pensioners and/or widows not ob¬ 
liged to pay yearly dues. I hope the 
following statement will clear up this 
issue. 

When a member’s husband retires 
from a UAW plant. Local 222, or she 
becomes a widow, she no longer has 
to pay dues unless she is on a paid 
committee or desires to hold office in 
our Auxiliary. If a member desires to 
follow this course, please phone Sis¬ 
ter Lois Brown, 576-2457, or myself 
at 725-8250 so we will know. 

Seeing that it is the beginning of 
the year, I will remind the members 
of the required six (6) meetings one 
must have to be eligible to attend 
special functions paid by the Aux¬ 
iliary and to receive service pins, 
ring, etc. Let’s make this one of our 
New Year’s resolutions and get our 
required meetings in early. The at¬ 
tendance at our meetings has been 
good, and let’s keep up the good 
work. 

I phoned Sister Edith Johnston, 
Toronto, and requested the new 
By-Law books for our members. She 
promised to send them, and I think 
each member should have one of 
these updated By-Laws for her per¬ 
sonal reference. 


Upcoming events: Tuesday, April 
3, Penny Sale. Sister Phyllis Munroe 
volunteered to convene the ticket 
sales. Thanks, Phyllis. 

We are again planning a fall bazaar 
at the Oshawa Centre for one day on 
the Friday like last year. We still 
need a convenor or convenors. Give 
it a thought. The Auxiliary did very 
well last year, and the members do¬ 
nated beautiful articles. I do hope 
you can find the time to repeat the 
same. 

Plans are being made now for your 
47th Birthday Banquet to be held 
Saturday, March 3, 1984, roast beef 
dinner catered by Harmony Road 
United Church Women. Word has it 
that these ladies do a terrific job. 
Tickets are available from Sister 
Brown, cost, $7.50, escort ticket, 
and the deadline is Friday, February 
24. We have booked a magician for 
the entertainment and, of course, our 
music man, John Barbara. 

On behalf of the UAW Auxiliary 
27 Bowling Club, they are having an 
evening of cards, Wednesday, Feb¬ 
ruary 1, at the UAW Hall, cost, $ 1.50 
per ticket, lunch and door prizes. 
Please plan to attend. Tickets are 
available from the President of the 
Bowling Club, Marj Leddy, 
723-3592. 

In a few days, one of our members 
will be celebrating a special day. She 
is Sister Elsie Bathe who will cele¬ 
brate her 90th birthday. Con¬ 
gratulations, Elsie! You should see 
her bowl up a storm on our Auxiliary 
Bowling League. 

Remember, our next two regular 
meetings are Tuesday, February 7, 
and Tuesday, February 21. Put these 
dates on your new calendars, and 
please plan to attend. Hope to see 
you then. 



District 5 Report 


By DOUG REYNOLDS it, but if it is abused we will be in the 

District Committeeman same position as we are now. 


I would first of all like to thank 
everyone who donated to the swim- 
athon for the Leukemia Research 
Fund. At this time $780.50 was col¬ 
lected on the 
number two 
shift. I would like 
to thank Ron 
Turner for a job 
well done on this 
collection. The 
number one shift 
has not yet 
finished its col¬ 
lection. Hope¬ 
fully they can 
match this 
amount. At this time there are meet¬ 
ings going on between the Chassis 
and Body Shop District Committee¬ 
men and the plant manager and 
superintendents. I hope by the time 
this paper is out we will have the No 
Badge Out back in procedure and as 
long as it is not abused we will keep 



PARKING LOT 

There are many grievances in pro¬ 
cedure on hourly rated employees 
receiving parking tickets for parking 
in the office parking lot. It is my posi¬ 
tion, and all the Union Reps, in the 
Chassis Plant, that salary employees 
are not better than the hourly em¬ 
ployees. We all work for the same 
Company — General Motors, there¬ 
fore, all of its Chassis Plant parking 
lots should be open on a first come 
first serye basis. I feel that the Com¬ 
pany is discriminating against the 
hourly rated employees and if this is 
not rectified in the grievance pro¬ 
cedure it will be a demand in the 1984 
negotiations. 

PROPOSAL SHEETS IN 
1984 NEGOTIATIONS 
I have received many proposal 
sheets back from the Brothers and 
Sisters. There are many good pro¬ 


posals on S & A, Sub pensions, 
working conditions, etc. I would like 
to thank everyone for their input as it 
will be very helpful. 

GRIEVANCES 

When you have a grievance in pro¬ 
cedure and a Labour Relations Rep. 
comes out to investigate and wants 
to talk to you, I urge you to request 
your committeeman. This is your 
right. Sometimes there are things 
said that are interpreted not in your 
favour. Labour Relations are the 
Company Representatives — not 
Union Reps. 

FIRDAY NIGHT START-UP 

I had the committeemen on both 
shifts take a survey on Friday night 
start-up. The percentage was around 
85 percent in favour of the early 
start-up. 

There will be a District 5 dinner 
and dance Saturday, March 31, 1984 
from 6 p.m. to 1 a.m. at the UAW 
Hall. Cost is $10.00 per couple. 
Tickets are available from the 
committeeman or myself. 
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\ewvs and Views 


By DON WHALEN 
Zone 18, Committeeman 

1984 CONTRACT 
PROPOSAL SHEETS 
I would just like to inform every¬ 
one of the great response received in 
completing these sheets. Some of the 
proposals range from an improved 
car purchasing 
plan to a shorter 
work week (or 
PPH’s) and not 
surprisingly 9 
out of 10 sheets 
returned, 
wanted im¬ 
provements 
made in the pen- 
sion. These 
people, most of 
them have a lot of 
years to go in the plant before retire¬ 
ment. The younger people in the 
plant realize how difficult it would be 
trying to live on the present pension, 
and most of us appreciate all the 
benefits achieved by the senior 
people or present retirees who had to 
strike and sacrifice greatly to get us 
where we are today. Nobody wants a 
strike in 1984, but in my opinion, 
pensions could very well become a 
strike able issue. 

With major improvements made 
here, members could retire with dig¬ 
nity, and provide properly for their 
families. By making the pension 
more attractive, more people could 
retire and no doubt would. People 
eligible or comtemplating retirement 
presently hold more preferable jobs 
in the plant. If the pension was made 


attractive enough -so these people 
could retire it would open a lot of 
doors for the more junior members. 
So our fight with GM in 1984 on pen¬ 
sions will be two-fold, benefiting not 
only people nearing retirement, but 
also the younger members. The main 
key to any major gains in nego¬ 
tiations is also two-fold, having re¬ 
sponsible leadership, and having the 
membership united behind you. Be¬ 
lieve me, there is nothing GM hates 
worse. (Approximately 5,000eligible 
to retire) 

NO BADGE OUT 
I do not want to sound like a bro¬ 
ken record on this issue, however, 
we are very near agreement on re¬ 
implementing the No Badge Out 
procedure. I will say it again, by the 
next Oshaworker we should either 
have it back or a tentative date set 
(hopefully). 

You can see, when GM holds the 
bat, the games they like to play with 
the membership. Now the Company 
is insisting we punch in and out at 
designated clocks, something they 
have not insisted on in the past. Un¬ 
fortunately, the games are just be¬ 
ginning, but fortunately we will not 
be taking them (GM) lightly either. 

T-4 SLIPS 

The Pay Office will be issuing the 
1983 T-4 Slips for Income Tax, near 
the end of February. We are pres¬ 
ently trying to get them issued 
earlier. 

CLOSING THOUGHTS 
Most people with the gift of gab 
never know when to wrap it up. 



Truck Plant Mews 


By JOHN GRAHAM 
Committeeman, Zone 51 

Everyone I have talked to, seemed 
to have a good Christmas and holi¬ 
days. The rest was deserved and 
needed. It looks like the Truck Plant 
will be working 
all eligible 
Saturdays in the 
new year. Speak¬ 
ing of 1984,1 feel 
it is going to be a 
difficult year 
both at the nego¬ 
tiating table and 
in the plant. 
Granted the auto 
industry has 
made a 100 per¬ 
cent turnaround since our last con¬ 
tract expired. They will not be able to 
cry hard times this year. But, new 
technology is creeping into our work 
place, leading to an ever decreasing 
work force. New Technology 
(Robots) the workers of the future, 
are upon us today. We must, through 
Collective Bargaining force GM to 
set up special training programs for 
unskilled workers, so we too, can 
prosper in the future and benefit by 
these changes. 

’84 NEGOTIATIONS 
Recently, through my zone, I cir¬ 
culated some questionnaires regard¬ 
ing your views of what our Union 
should be striving towards in '84 
Negotiations. What appeared most 
on the quesionnaire was improved 
pensions. More money for pension¬ 
ers, a cost-of-living allowance, 
twenty-five (25) and/or thirty (30) and 
Out — no strings attached, whether 


young or old pensions appeared 
more often. Personal Paid Holidays 
(PPH) was another item on a lot of 
the questionnaires. PPH's were nice, 
but what good was a PPH on a Tues¬ 
day if you needed Thursday off? 
Fore example, if ten (10) more days 
were negotiated into your total vaca¬ 
tion pay, then the present Paid Ab¬ 
sent Program would be more widely 
used. Then, if you wanted that 
Thursday off, request it through Paid 
Absence Program and have the day 
off with pay. But, as I said before, 
more paid days would have to be 
added to your vacation pay. Rolling 
the cost-of-living allowance into 
your base rate, for increased pro¬ 
tection against erosion of the cost- 
of-living and increased S & A ben¬ 
efits also appeared quite often and 
is very important. If you are in the 
hospital for a couple of months, our 
present S & A benefits do not even 
pay the bills. Money! Money! 
Money! also appeared a lot. Last 
contract balled GM out, it is about 
time we got our fair share of those 
record profits. One item that ap¬ 
peared on the questionnaire was that 
we, in the Truck Plant must improve 
on is the cafeteria service. The food 
served in those cafeterias is very 
poor to say the least. We must make 
changes to ensure the food being 
served is good, wholesome and 
healthy. The prices, it is nothing to 
buy one of their small dinners and a 
drink and the best part of five ($5.00) 
dollars goes down the drain. There is 
not a day that goes by that we, as 
Union reps in this plant, do not re¬ 
ceive another complaint. Enough 
said. Changes have to be made. 



UAW Ladies Auxiliary 27 
Bowling League 
Card Party 
February 1,1984 
8:00 p.m. 

UAW Hall 

Admission $1.50 

Door Prizes Lunch 


Vm Guilty 


By BRUCE McARTHUR 
Regional Councillor 

A few weeks ago while looking out 
the window of City Hall I noticed a 
billboard ad for a foreign car dealer¬ 
ship on the front lawn of the City Hall 
lawn, on a bus 
shelter. Need¬ 
less to say I have 
a great deal of 
loyalty to the 
workers and 
Company when 
it comes to 
foreign imports 
and Canadian 
jobs. 

I contacted the 
Oshawa P.U.C. 
and requested that they reconsider 
the sign placement and take it down. 
They did and suddenly I am being 
attacked by many as being anti- 
free-enterprise and being a dictator. 
A wave of support for the sign came 
from those great public servants 
Gord Burnett and Ed Kolodzie. It 
was then I knew that I was on the 
right track. The next sign could have 
been for Ladas and an Abortion 
Clinic. Those same people who at¬ 
tacked me would be out with a picket 
sign demanding the signs removal. 
The whole point is that no commer¬ 
cial advertizing should be permitted 
on the City Hall property no matter 
for what cause. 


The Oshawa P.U.C. cannot be 
faulted in trying to raise extra money 
from those ads but should have final 
say in ad placement and content. 
They overlooked that point al¬ 
together. I can see what would have 
happened to an ad for foreign cars if 
placed in the bus shelter outside of 
the GM South Plant. The P.U.C. 
would be lucky if only the ad was 
removed. 

It was strange that Gord Burnett 
could not see the point that he and 
the Commission should have had 
some veto power before they let a 
firm dash out to sell those ads for the 
ous shelters. 

It was also pointed out that the 
wave of letters that frowned on my 
opinion was being well orchestrated 
behind the scene by some of my poli¬ 
tical friends. 

NEW BUILDING 

Our Regional Chairman was giving 
his first speech of the year to the 
Council when he let it slip that he and 
the province were only an inch apart 
in selling the Regional Headquarters 
for expanded Court facilities. This 
was all news to the Council. The plan 
is to sell the building and then take 
the money and use it as a down- 
payment on a new multi-million dol¬ 
lar palace. Taxpayers of course 
would have to chip in through tax 


increases. Sounds like a great deal 
for Herrema who probably gets a 
new expanded office. 

A few years ago former Chairman 
Walter Beath tried to erect his ver¬ 
sion of wild spending on a new build¬ 
ing. That went down in flames only to 
be resurrected by Herrema. The idea 
is to take all Regional Offices and put 
them under one roof next to a corn 
field in Whitby so no one can find it. 
This of course would serve the 
people better I suppose — out of 
sight — out of mind, except when the 
bill comes in the form of higher tax¬ 
es. Nice move Garry, but send out a 
map with the tax bills so people can 
find you. 

Needles to say the Council was not 
impressed with the apparent end run. 
It is still a democracy and in the final 
analysis the Council will have a vote 
on the matter and if the Regional 
Chairman wanted to get the new 
headquarters he started off on the 
wrong foot. The next bright idea on 
the subject was for someone to 
suggest we put a little on the service 
charge in the water and sewer bills to 
pay for the building. Apparently no 
one can really explain why it is so 
high so another dollar wouldn’t hurt. 
This subject is shaping up as a major 
battle over the next year at the 
Region. 



Minutes From the Young at Heart 


By MAY PARTRIDGE 
Secretary 

The membership meeting held on 
January 9th was well attended. We 
had a presentation by Brother A1 
O'Donnell on the list of demands our 
Pension rep¬ 
resentatives 
were taking to 
Toronto, to cor¬ 
relate with other 
locals to be pre¬ 
sented for the 
1984 nefo- 
tiations. The 
meetings on all 
issues have 
begun at the 
Sheraton Hotel 
in Toronto and I am sure our Chair¬ 
man Phil Bennett will keep us posted 
on progress in The Oshaworker. 

We also had Sister Edith Johnson, 
International Representative and 
head of the Retiree's Department 
and Director of the Women’s 
Department of the UAW. She was 


pleased at the number of retirees at¬ 
tending the meeting. She reminded 
us of how fortunate we were to be 
members of the UAW, a union that 
provides for their retirees... She 
suggested we write and support the 
new Health Act which outlaws 
‘Extra Billing and “USER” Fees’, 
we should also support the peace 
movement any way we can. 

We have had queries as to when 
we are going on another trip. The 
Recreactij&n Committee met on Fri¬ 
day the 13£h to discuss a trip. Most of 
those present felt the one day trip on 
the Fun Bus on Friday March 16th to 
Kitchener would be interesting to 
our members, especially the ones of 
Irish decent. The cost of return fare 
and including lunch is $34.00 per per¬ 
son. There will be dancing, Irish 
sing-a-long plus other entertainment. 
The buses leave: Bowmanville (Wa¬ 
ter Tower) — 8:30 a.m., Oshawa 
Centre (Farmer’s Market) — 9:00 
a.m., Ajax (Go Station) — 9:20 a.m. 


Brother Pat McCloskey had con¬ 
tacted Rogers Travel about a four 
day trip to Las Vegas, Nevada. If we 
can get fifty (50) members, he will 
arrange the trip, the last week of 
February or the first week in March. 
The cost will include air faire plus 
hotel, transportation from our centre 
to Toronto 'Air Port and return to 
Oshawa. Mr. Rogers will include a 
side trip, possibly to Boulder Dam. 
In comparison to other brochures we 
had, his price of $425.00 to $435.00 
(Canadian) is more than reasonable. 
Sign up at the wicket in the Hall or in 
the Retiree Centre. A deposit of 
$100.00 per person is required — the 
deadline will be February 22nd. 

Our next dance will be on Friday, 
February 17th, the tickets will not go 
on sale until February 1st, to give 
everyone, we hope, an equal chance 
to attend. 

Our next membership meeting will 
be Monday, February 13th, Our exec¬ 
utive will meet Monday, February 
6th at 1:00 p.m. in the Centre. 





Hockey Hot Box 


By HAROLD REID 
President, UAW Hockey League 



On January 15, 1984 Bob Phillips 
TV and Video served notice that 
they are on the move by crushing 
Starr Furniture six to two. After 
spotting Starr a two goal lead Bob 
Phillips stormed back with six un¬ 
answered goals in the third period. 

Bob Phillips were paced by Robbie 
Small and Brian Myles with two 
goals each with Tom Foster and Bill 
Roter with his first of the season get¬ 
ting singles. Jim Robinson and Phil 
Cochrane did the honours for Starr 
Furniture. 

Versafood took over first place 
with a four to two victory over 
Coleman Movers. Versafood was led 
by Rick Wallace and Mark Connelly 
with two markers apiece while John 
Daniels and George Kerr scored for 
Coleman Movers. 

On January 22, 1984 Bob Phillips 
TV and Video hung on to defeat 
Coleman Movers four to three and 
climb into a tie for second place just 
one point behind the leaders. Tom 
Doyle, Bill Roter, Mike McPhee and 
Jerry Leddy looked after the scoring 


for Bob Phillips, Coleman goals were 
scored by Don Spicker, George Kerr 
and Doug Tamblyn. 

Starr Furniture vaulted back into 
first place with a hard fought come 
from behind win over Versafood, 
trailing three to one late in the game 
they came storming back with four 
goals in the last five minutes of the 
game as Versafood ran into three 
successive penalties. 

Starr Furniture was again led by 
Phil Cochrane who got the tying and 
winning goals. Gary Wilson, Bill 
Mutimer and Dan Gray got singles. 

For Versafood Mark Connelly led 
the way with a couple while John 
Deboo and Frank Pasteraro got sin¬ 
gles. Phil Cochrane is still running 
away with the total points race, with 
a total of 30, sixteen goals and four¬ 
teen assists. 

Starr Furniture is in first place with 
12 points, followed by Bob Phillips 
TV and Video and Versafood with 11 
points and Coleman Movers with 10. 

The Labatt Hockey Tournament is 
on February 4th and 5th so try and be 


there, you’ll see some good hockey. 
The UAW Hockey League can only 
put in one team this year as our Rec¬ 
reation Committee saw fit to let two 
teams come from Ford in Oakville, 
we generally have two teams entered 
but were shot down this year. 



"When he says he doesn't 
want to become involved 
with the details—it means, 
he doesn't know how to 
do the job." 


j THIRD CLASS BULK — EH NOMBRE 




















